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WINDS OF CHANGE

A 50 Year UFV Anniversary Project

South Asian Studies Institute, 2025

As the University of the Fraser Valley (UFV)
celebrates its 50th anniversary, the South
Asian Studies Institute (SASI) is honored
to present Winds of Change—a collabora-
tive archival project designed to docu-
ment and reflect upon the university’'s
journey toward equity, diversity, inclusion,
and accessibility (EDIA). This project was
undertaken in Fall 2024 and Winter 2025
by SASI. It also highlights UFV's ongoing
efforts in Indigenization and Reconcilia-
tion, capturing the transformative mile-
stones that have shaped our academic
community over the past five decades.

Winds of Change aligns with UFV's anni-
versary celebrations to commemorate
the institution’s growth and to acknowl-
edge the individuals, departments, and
initiatives that have actively contributed
to fostering inclusivity. Through historical
narratives and archival images—courtesy
of Anne Russell and other UFV collec-
tions—this online book aspires to create a
lasting institutional memory.

This work has been made possible
through the generous support of the UFV
50th Anniversary Fund, which has provid-

ed essential funding for this meaningful
endeavor. Winds of Change will stand as
a living testament to UFV's commitment
to fostering a diverse and inclusive com-
munity, ensuring these values remain
embedded in its future.

SASI| reached out to UFV departments
and divisions to document their EDIA
journeys. The histories in this project are
a reflection of their responses.

We extend our heartfelt gratitude to all
who have contributed to this project by
sharing their stories, insights, and archi-
val materials. Your work has been a cru-
cial one in preserving and honoring the
collective history of UFV, ensuring that
the legacy of inclusivity and reconciliation
continues to inspire generations to come.

SASlis proud to contribute to this import-
ant work, celebrating the diverse voices
that have shaped UFV and laying the
foundation for the next 50 years of growth
and progress.

Director: Dr. Satwinder Kaur Bains

Research Assistant: Rashneet, BFA 2025




‘Coming here,
just opened the
door for higher
education, cer-
tainly for myself,

for my children.”

Winds of Change

History of Indigenization at
UFV since 1974

Dr. Eric Davis, Professor Emeritus, Former Provost
and Vice President Academic

"Education is highly valued among the
Sto:lo people, and has been as far back
as oral traditions record. Personally, |

can only speak personally, it was really
important. Largely because it is really
difficult for many of our people, many of
our First Nations, especially my gener-
ation and even the next generation, my
children’s generation, to leave home and
be in an environment that is totally not
connected to our community and our
families. It is such a change. So... [Fraser
Valley College] coming here, just opened
the door for higher education, certainly
for myself, for my children. .. .So it really
was a difference maker, for me and for
my family.”

-- Gwen Point, February 26, 2024

The core concepts and themes of what
we now call “Indigenization” were clear-

ly articulated in the 1972 policy paper
published as Indian Control of Indian
Education and were well-known in the
Fraser Valley. One of the co-authors, Sté:l6
educator Bill Mussell, served on Fraser

Valley College's founding Board of Gover-
nors, then called the College Council.

The report established key education
principles, emphasizing parental re-
sponsibility, local control, Indigenous
knowledge, culture, and language as the
foundation of learning, the need for Indig-
enous teachers and counselors, and bet-
ter-prepared non-Indigenous educators.

- On August 4, 1974, Bill Mussell, as Presi-
dent of the Coqualeetza Education Train-
ing Centre, sent a brief to Douglas Ham-
ilton, Chairman of Fraser Valley College
Council. The covering letter “asks for an
affiliation with the Fraser Valley College”
and “proposes a structural relationship for
the two educational institutions to work
cooperatively.” At the end of the letter,
Mussell concludes that “itis hoped that
[the brief] will be discussed at our August
6, 1974 College Council Meeting.”

“The desirability of affiliation between
the College and the Coqualeetza Centre
seemed apparent. The need for space

UFV 50 Years Forward

on behalf of the College, and the need for operating
dollars on Coqualeetza’s part contributed significant
material considerations to the philosophical ones.
But if Coqualeetza’s dowry and the College’s afflu-
ence, combined with compatible philosophies, is not
in itself sufficient evidence for a workable marriage,
we must acknowledge that there has already been
some pre-marital relationship that bodes well for a
formalized union.”

-- Bill Mussell

In recognition of the growing Fraser Valley, a public
post-secondary institution was founded in 1974 as
Fraser Valley College with campuses in Abbotsford,
Chilliwack, Mission and Hope. It was established as a
response to the need for expanded vocational train-
ing in the communities of the Fraser Valley.

The Chilliwack Progress on January 22,1975, reported
that ‘Indian representatives on Fraser Valley Col-
lege (FVC) Council on Monday warned against any
tendency to develop programs for Indian people
without full consultation”. Dr. Larry Blake, Principal

of UFV1974-79, was given the following accolade by
Shirley Leon (Siyamtelot), “Dr. Blake used to come to
everything we did, notjust ceremonies, not just what
we call today, photo ops, he was around all the time,
just seemed to be part of our family”. Shirley Leon
has a long history with this institution as a student, a
guest lecturer in Dave Wyatt's Anthropology classes,
a liaison for Coqualeetza, and more. She has devoted
her life to education and serving her community. And
she hasn't stopped. Today she and Sharon Syrette
play leading roles in the Aboriginal Genealogy So-
ciety helping local Indigenous individuals discover
their ancestors and, hence, their identity.

The following recommendations were made by the
Coqualeetza Education Training Centre in a 1975
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consultancy report titled: Education Needs of Native
Indians:

1. Anin-service training course in contempo-
rary Indian life should be provided for all college
staff

2. Professional development credits should
be given for staff involvement in community
activities

3. The college should sponsor activities to bring
the staff and community together in formal and
informal settings

4. Astudent orientation course in basic skills
should be developed for Indians and non-Indi-
ans

5. The college should place more emphasis on
Indian culture by displaying Indian artwork

6. Regular meetings should be scheduled be-
tween college counselors and those working on
the reserves as social workers

More people were returning to Basic Training and
Skills Development (BTSD) and College courses
than before just by being made aware that op-
portunities exist. The jointly developed programs
between Coqualeetza and FVC were as follows: Stalo
History, Contemporary Indian issues, Human rela-
tions instructor training course, drug and alcohol
counsellors course, Halkomelem language course,
Halkomelem language instructor’s training course,
home-school co-ordinators in-service training
course, arts and crafts, Native community workers
programs, public speaking skills, communications
and Native studies program. A number of these
were university transfer programs.

ok {’
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The Chilliwack Progress reported on Oct 20, 1976,
that FVC has initiated a program of how to teach
Halkomelem language to others. Involved in the
project were Roy Point, who had taken a prominent
part helping preserve the language; instructor and
linguist Brent Galloway; Albert Phillips; Mr. Charlie;
Tillie Gutierrez; Edna Bobb; Jean Silver; Nancy Phillips,
who conducted classes on Seabird Island, Elizabeth
Phillips, and Amelia Douglas; Stella Pettis, Laverne
Adams and Jo-Ann Archibald.

However when Wendy Burton joined the College in
August 1979, she was not made aware of the 1975 re-
port and was told by the Chilliwack Area Indian Coun-
cil that “the institution was not serving the needs of
the [Sto:16] students.”

There were many reasons for this (according to Wen-
dy Burton):

1. The presence of Indigenous students in the
classroom “was not acknowledged.” “Our stance
as instructors was that we treat everyone the
same, which is to say, we treat everyone as if
they were white, able-bodied, middle class, priv-
ileged, educated in a particular way, male, het-
erosexual, you get the drift. And the accommoda-
tion of difference in1979. .. wasn't even a concept,
It wasn't even something we talked about.”

2. There was culturally inappropriate teaching.

3. One of the promises that the college had
made to the communities was that all you had to
dois be19.

4. Colleagues at FVC said that these students
were not prepared.

5. The communities were saying ‘you are not

I

prepared for us!

6. The way that faculty taught was culturally
inappropriate, and they didn't seem to care.

In 1987, the Chilliwack Area Indian Council commis-
sioned FVC faculty member Kenvin Busswood “to
evaluate the strategies used in support of Indian
Education at Fraser Valley College”. He reported:

+ The St¢:16 want an education for their children and
adults that is informed by their values and culture,
honours the ICIE goal of “local control over the design
and delivery of educational services,” and that pro-
vides the training needed to help settle land claims
and practice self-government. They hoped the ongo-
ing contract between the College and Coqualeetza
would lead to the achievement of this goal.

* The contract between FVC and Coqualeetza was
never ‘addressed” the question of control over de-
sign and implementation of programmes, and there-
fore, control implicitly remained with the College.

* Support for the partnership with Coqualeetza from
College leaders, and their understanding of its bene-
fits, waned after the mid-1970s as the government no
longer appointed Indigenous people to the College
Council and there was no longer hearing and learn-
ing from Indigenous points of view. Council members
were “unable to see concrete, programmatic results
for the dollars given”.

* The Board determined that the contribution agree-
ment with Coqualeetza, which had been steadily
reduced over a couple of years, would be terminated.

* The Native Community became simply another of a
number of interest groups that the College deals with.

UFV 50 Years Forward

The experiences and numbers of Indige-
nous students grew dramatically through
the 1980's. The College Achievement
Program and two programs offered at the
College by UBC, NITEP and First Nations
Studies, were especially popular.

Discussions with the students revealed
that:

* They were “Uneasy residents of the
college community.”

 They found the College environment
intimidating.

* Encountered racist attitudes.

”

+ Theirinstructors had “low expectations
of them.

* The students lacked “a sense of
community.”

« They remarked frequently on “the
absence of [Indigenous] instructors on
campus.”

« They felt “that there is an urgent need
for a Learning Assistance Centre.”

In 1990, the Provincial Advisory Commit-
tee for Post-Secondary Education for Na-
tive Learners published the Green Report.
The 21 recommendations included:

+ Developing Indigenous advisory boards
at each post-secondary institution,

* Providing culturally relevant student
services for Indigenous students,

+ Adding Aboriginal Coordinators at
post-secondary institutions,

* increased counselling and bridging
programs for Aboriginal students,

« The creation and accreditation of “Na-
tive language programs,” and

* Acceptance of ‘native-operated insti-
tutions as integral components of the
post-secondary education system.”

Theresa Neel was hired to develop the
Aboriginal Access Centre and was its first
Coordinator. In a Skookum article she is
noted to have said:

At the core of everything | did was the
focus on how it would affect the individual
students and enable them to be success-
ful in post-secondary education. It was all
so clear: the students needed resources
and funding, they needed good financial
aid and programming advice, and they
needed involvement with the the Elders
and their culture. [Forthe majority of
students], it took having a college in their
community to open the door to education
for them.”

In 1991, Fraser Valley College became a
university college with degree granting
status as the new University College of
the Fraser Valley. As a university college, it
grew rapidly and soon became one of the
largest university colleges in Canada.

From 1990-1995 FVC/UCFV developed a
partnership with Coqualeetza to develop

“The students
needed re-
sources and
funding, they
needed good
financial aid and
programming
advice, and they
needed involve-
ment with the
the Elders and
their culture.”
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“We were not the following areas at St. Mary’s in Mis- research capacity, boosting Aboriginal Dr. Gwen Point was installed and welcomed as UFV's ~ On May 8, 2019, UFV partnered with the Stc:10 com-

represented, our
voices were not
at the tables.”

sion: Sto:lo & Native Studies, Native Liter-
ature, Career Planning, Reading & Study
Skills, Anthropology, Culinary Arts. The
First Nations Studies (FNST) was rolled out
in1998-99.

+ Courses are created by an Elder’'s com-
mittee headed up by Gloria Wolfson and
Robert Harding of the School of Social
Work.

+ The purpose of these courses was for
all students in Social Work programs to
be introduced to Sta:l6 territory as well as
the history and contemporary reality of
the Sto:lo peoples.

+ Gwen Point will be hired to teach the
courses.

+ Seeking approval from a curriculum
committee, Gwen is told by a member
that the courses don't belong in Social
Work. She responds, “what makes you
think you can tell us where these should
go?” (Gwen Pointinterview).

In September, 2005 funding was provided
from the Ministry of Advanced Education
- Aboriginal Branch to work on the project
Indigenizing our Academy to strategically
plan post-secondary education for Ab-
original communities in traditional Sto:16
territory.

Mark Point was hired in October 2005 to
consult with the Aboriginal community
about developing an Aboriginal Stud-
ies department, enhancing Aboriginal

enrolment, and improving retention and
success of Aboriginal learners at UFV.

September 2006, Point submitted a
report containing his findings to UFV's Ab-
original Community Council. Indigenizing
Our Academy: Strategic Planning Indige-
nous Post-Secondary Education at UFV.

On April 21,2008, University College of the
Fraser Valley was granted full university
status to meet the growing needs for
higher education within the region and
the province of British Columbia.

In 2009 Xwexwilmexwawt: The Indige-
nous Affairs Office is established, and
Shirley Hardman is appointed Senior
Advisor on Indigenous Affairs. 275 dele-
gates from 33 post-secondary institutions
attended the “Indigenizing the Academy”
National Conference in August 2012. The
conference was the inaugural event

at the Gathering Place, UFV campus in
Chilliwack.

On Sept 18, 2013, at the “Indian Residential
School Day of Learning” Herb Joe and Ed-
die Gardner started the day in a good way.

“The mental abuse, the physical abuse,
the sexual abuse, all of these things hap-
pened to us in all of our Nations across
Canada. ... The memories, scars, hurt,
anger, shame, and hatred will always
exist until the day | die.”

-- Residential School survivor Cyril Pierre

second chancellor on Feb 4, 2015, at the Chilliwack
campus at Canada Education Park. In an interview
she said:

“Willing to serve. Why? Well, if | learned anything. | did
not turn down any opportunity. When it came to edu-
cation. Whether being on the Board of Governors [in
the 1990s or] being the Chancellor, simply because
... we were not represented, our voices were not at
the tables. Largely because of the reality of the edu-
cation we went through and being marginalized. So |
did not say no to any opportunity.”

In 2016, the Ministry of Advanced Education ap-
proved a Major and Minor in Indigenous studies with
a goal to:

+ Tapinto a deep well of culture.

+ To develop heart, mind, body and spirit with a
Bachelor of Arts in Indigenous Studies, based on
Indigenous philosophies and ways of knowing.

In Fall 2017, UFV hosted the Witness Blanket, a large-
scale art installation created by Carey Newman,; it
wove together hundreds of objects reclaimed from
Indian Residential Schools and other important sites
in Canada to recognize the atrocities of the Indian
residential school era, honour the children, and sym-
bolize ongoing reconciliation.

OnJune 19, 2018, Aboriginal and non-Aboriginal
people gathered at the UFV Gathering Place for
ReconciliACTION, a day-long dialogue organized by
UFV in partnership with Sté:16 Tribal Council. The day
consisted of sessions on Truth Telling, Imagining a
Future Together, and Taking Action on Reconciliation.

munity and hosted Together We Can: Indigenous
Education Summit in Solh Temexw.

In Oct 2022 Shirley Hardman is appointed as Associ-
ate Vice President, Xwexwilmexwawt.

In June 2024, Dr. Shirley Anne Hardman presents
her PhD dissertation on The role of non-Indigenous
Indigenizers.

On May 9, 2024, Qum Q'um Xiiem, Dr. Jo-ann Ar-
chibald, is installed and welcomed as UFV's fourth
Chancellor at the Gathering Place on the Chilliwack
Campus, Canada Education Park.

On Sept 257,2024 Dr. Shirely Swelchalot Hardman
and Dr. Eric Davis presented: Indigenization and Rec-
onciliation at UFV:1974-2074. Founded only two years
after the release of the 1972 policy paper ‘Indian Con-
trol of Indian Education”, Fraser Valley College came
into existence at a time when Indigenous peoples
were imagining a system of education for their chil-
dren based on their own culture and values. Dr. Eric
Davis presented his research into the ways in which
the Indigenization of education shaped our institu-
tion. Dr. Shirley Swelchalot Hardman painted a vision
of an Indigenized UFV in 2074 while reflecting on
UFV's successes to date and the work still to come.

.
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Elaine Newman, Director and Bobby Jaswal, Associate Director
“It's about The Academic Advising Centre at UFV ing services into the Academic Advising
‘ stands as a vital support system for Centre. Leaders like Peter Geller and Jodie
meeting stu- students, helping them navigate theirac- ~ Gordon championed this initiative, which

dents where
they are—both
physically and

emotionally,”

ademic paths with confidence and clarity.
Under the leadership of Elaine Newman,
Director, and Bobby Jaswal, Associate
Director, the centre has transformed into
a dynamic hub where student success
intersects with equity, diversity, inclusion,
and accessibility (EDIA). With a mission to
guide learners in achieving their aca-
demic, career, and personal aspirations,
the centre has become a trusted partner
for students and a cornerstone of UFV's
student services.

Academic advising at UFV has evolved
significantly over the years. Initially, ad-
vising services operated in a decentral-
ized manner, embedded within various
departments and faculties. In 2015, a
comprehensive review led to a ground-
breaking shift: the centralization of advis-

aimed to streamline services and provide
holistic support to students across all
programs. Today, reporting to Vice-Pres-
ident, Students, Alisa Webb, the centre
offers a wide range of resources tai-
lored to meet the diverse needs of UFV's
student body.

A key innovation that sets the centre
apartis its adoption of place-based ad-
vising. Recognizing that not all students
feel comfortable accessing services at
the centre, advisors actively reach out to
spaces such as the Indigenous Student
Centre, the International Department, and
La:lem te Baker (Student Housing). “It's
about meeting students where they
are—both physically and emotionally,”
says Jaswal. This proactive approach has
made advising more accessible and cre-
ated stronger connections with students
from various backgrounds.

The centre’s commitment to EDIA is
evident in its ongoing professional
development efforts. Advisors regularly
engage in workshops and training that
cover topics such as LGBTQIA+ inclusion,
supporting first-generation students, and
understanding Indigenous histories. Key
milestones include the completion of the
Indigenous Canada course and partner-
ships with cultural organizations like the
Sikh Museum. Collaborative sessions

with experts like Michelle Pidgeon have
further deepened advisors' understand-
ing of indigenization and how to embed it
meaningfully into their practices.

Inclusivity is also reflected in the centre’s
physical and virtual spaces. Multilingual
welcome signs greet visitors, while safe
space indicators reinforce the centre’s
dedication to fostering a welcoming envi-
ronment. Physical adjustments, such as
lower desks and mobility-friendly layouts,
ensure accessibility for all. In one notable
initiative, the centre partnered with UFV's
TASK program to hire a visually impaired
student who reviewed the website for
universal design principles, leading to
significant improvements in usability.
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‘It's important
that every
graduate, no
matter where
they are in life,
feels like they're
still part of this
community.”
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Alumni Association

Whitney Fordham, Director of Alumni Engagement and
Executive Director of the UFV Alumni Association

For more than two decades, the UFV
Alumni Association has served as a
bridge between the university and its
graduates, cultivating a strong sense of
community while championing equity, di-
versity, inclusion, and accessibility (EDIA).
With over 50,000 alumni worldwide, the
association plays a vital role in mentor-
ship, career development, philanthropy,
and student support—ensuring that UFV's
legacy extends far beyond graduation.
Through innovative initiatives, scholar-
ships, and networking opportunities,

the association continues to empower
alumni while giving back to the university
that shaped them.

At the forefront of these efforts is Whitney
Fordham, Director of Alumni Engagement
and Executive Director of the UFV Alum-
ni Association, whose leadership has
strengthened alumni connections while
advancing the association’s commitment
to EDIA. “Our alumni are the heart of UFV,"
Fordham reflects. “Their stories, their
successes, and their contributions shape
the university's legacy in profound ways.”
Under her guidance, the association has
expanded its engagement strategies, en-

suring that UFV graduates remain connect-
ed to their alma mater in meaningful ways.

The foundation of the UFV Alumni Asso-
ciation was laid in 2001, a pivotal time as
UFV transitioned from a university college
to a full-fledged university. As the institu-
tion grew, so did the need to establish an
engaged alumni network—one that would
support both graduates and current
students. What began as a small initiative
has since expanded into a thriving orga-
nization that connects, celebrates, and
amplifies the voices of UFV alumni across
industries and communities.

One of the association’s most impactful
contributions has been its commitment
to student success. Recognizing that
financial barriers remain a significant
challenge for many students, the associ-
ation has established scholarships and
bursaries that prioritize equity-deserving
groups. These awards not only provide
financial relief but also reinforce the asso-
ciation’s dedication to removing barriers
to higher education.
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In addition to financial support, the
Distinguished Alumni Awards, launched
in 2003, celebrate graduates who have
made outstanding contributions to their
fields and communities. By highlighting
alumni achievements in areas such as
healthcare, education, business, public
service, and the arts, these awards un-

derscore the profound impact UFV gradu-

ates have in local and global spheres.

Beyond recognition, engagement is cen-
tral to the Alumni Association’s mission.
The Alumni Association creates opportu-
nities for students and alumni to connect,
share insights, and build meaningful pro-
fessional relationships across industries.

This programming provides invaluable
career guidance, networking opportuni-
ties, and real-world insights, equipping
students with the tools they need to navi-
gate their professional paths. Additionally,
events like alumni panels, networking
mixers, professional development work-
shops, and speaker series create mean-
ingful spaces for alumni to reconnect,
share knowledge, and collaborate.

EDIA principles are embedded in every
aspect of the association’s work. Rec-
ognizing the diverse backgrounds and
experiences of UFV's alumni, the asso-
ciation prioritizes inclusive representa-
tion within its board, programming, and
outreach efforts. Whether by amplifying
voices from underrepresented communi-
ties, celebrating achievements of alumni
from diverse cultural backgrounds, or en-
suring that events and initiatives are ac-
cessible to all, the association remains
committed to fostering a welcoming and
equitable environment.

“We're always looking for ways to make
our programs more inclusive and acces-
sible,” Fordham explains. “It's important
that every graduate, no matter where
they are in life, feels like they're still part
of this community.” Under her leadership,
the association has focused on diversi-

fying its board and ensuring that alumni
engagement initiatives reflect the needs
of UFV's growing and increasingly diverse
graduate base.

Despite its successes, the association
faces challenges in maintaining long-
term alumni engagement. As UFV contin-
ues to expand, keeping recent graduates
connected and encouraging them to
actively participate in alumni initiatives
requires ongoing innovation. Additionally,
as more alumni move beyond the Fraser
Valley, ensuring that they feel a continued
sense of belonging remains a key priority.
Finding new ways to engage alumni glob-
ally, whether through virtual networking,
regional chapters, or digital initiatives, is
an important focus moving forward.

Looking ahead, the UFV Alumni Associ-
ation is poised for growth and deeper
impact. Plans include expanding men-
torship opportunities, strengthening
industry partnerships, and enhancing
EDIA-focused initiatives. As UFV evolves,
its alumni remain its greatest ambas-
sadors—individuals who carry forward
the values of inclusivity, community, and
lifelong learning.

“The strength of UFV doesn'tjust lie in its
history but in the continued success and
engagement of its graduates,” Fordham
reflects. "Alumni are the heartbeat of the
institution, and together, we create a lega-
cy that extends far beyond the classroom.”
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"Alumni are the
heartbeat of the
institution, and
together, we
create a legacy
that extends

far beyond the

classroom.”
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Building Communities Across
Cultures at UFV

Dr. Chantelle Marlor, Associate Professor, School of Culture, Media, and Society,
Victoria Surtees, Teaching and Learning Specialist, Internationalization

Equity, diversity, inclusion, and accessibil-
ity (EDIA) are central to UFV's mission to
create a welcoming and inclusive cam-
pus. The Building Communities Across
Cultures (BCAC) initiative is a shining
example of these principles in action. Led
by an interdisciplinary team including Dr.
Chantelle Marlor, Director and Associate
Professor in the School of Culture, Media,
and Society; Victoria Surtees, Teaching
and Learning Specialist for Internation-
alization; Daryl Smith, Director of UFV
International; Satwinder Bains, Director of
the South Asian Studies Institute (SASI);
Dr. Edward Akuffo, Department Head in
Political Science; and Dr. Anna Griffith,
Assistant Professor in the School of
Culture, Media, and Society, BCAC was
designed to foster intercultural compe-
tencies and build a stronger sense of
community among UFV faculty, staff, and
international students.

‘Creating inclusive spaces isn'tjust a
goal—it's a process of rethinking how we
engage as a community,” reflects Sur-
tees. This philosophy guided the initiative
through three interconnected phases:
foundational learning sessions that
began in March 2023, a transformative
study tour to India in February 2024, and
a post-tour phase focused on practical
application starting in March 2024.

At the heart of BCAC lies a commitment
to equity—ensuring that all voices are
valued and heard. The program was
designed to address the underrepresen-

tation of international students in broader
institutional conversations. “We wanted
to shift the culture at UFV to one where
every individual, regardless of their
cultural background, feels they belong,”
explains Marlor.

The initiative’s structure reflected this
goal. Conversations about BCAC started
as early as spring 2022, with a formal
leadership team coming together by
August. The team included individuals
from different cultural and institutional
backgrounds, ensuring a diverse range
of perspectives. This model extended

to the participants, whose experiences
were shaped by meaningful engagement
with international communities both on
campus and abroad.

BCAC embraced diversity through its pro-
gramming and partnerships. The pre-tour
learning sessions
in early 2023 cov-
ered topics such
as intersectionality,
privilege, identity,
and cultural hu-
mility. Participants
engaged with
resources from
diverse voices—
ranging from blogs
and podcasts to
academic arti-
cles—ensuring
inclusivity in both
contentand

“It's about fos-
tering a sense of
belonging—not
just for students,

but for everyone
atUFV.”
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delivery. In February 2024, participants traveled to
Chandigarh, India, for a two-week study tour. Visits to
Fraser Valley India (FVI) provided firsthand insights
into the lives of international students, while engage-
ments with local schools and cultural sites broad-
ened participants’ understanding of global diversity.
‘It wasn'tjust about observing,” says Surtees. “We
wanted to build reciprocal relationships and truly
learn from one another.”

This diversity extended to the participants them-
selves, who represented various UFV departments,
roles, and personal backgrounds. However, chal-
lenges such as caregiver responsibilities and
tenure-track demands limited participation for some,
underscoring the need for greater accessibility in
future iterations.

Inclusion was both a goal and a process for BCAC.
The project emphasized community-building
through every phase, from its
interactive learning sessions
to its collaborative post-tour
activities. Participants re-
flected on their experiences
and developed actionable
plans to bring their insights
back to UFV. These plans
ranged from departmental
workshops to advocacy ef-
forts that have strengthened
the institution's inclusive
culture. Participants also
highlighted the personal
growth they experienced
through BCAC. “I've seen col-
leagues step into leadership
roles and speak up in ways they hadn't before,” says
Surtees. “It's about fostering a sense of belonging—
not just for students, but for everyone at UFV.”

Accessibility was a guiding principle for BCAC, from
the design of its learning sessions to the logistics of
the study tour. The leadership team offered mul-
timodal resources, including recorded sessions,
asynchronous materials, and personalized digital
support. Participants were encouraged to share
their needs, and the team adapted accordingly. On
the study tour, flexibility remained key. Alternative
activities were arranged for those with physical or
dietary restrictions, and comprehensive safety plans

addressed medical and mental health concerns.
Despite these efforts, challenges such as the finan-
cial and time costs of international travel highlighted
areas for future improvement.

Digital literacy was another focus, with the team
navigating varying levels of technological comfort
among participants. “Accessibility means more than
physical accommodations,” Marlor explains. “It's
about creating an environment where everyone can
fullyengage.”

BCAC's achievements reflect its thoughtful ap-
proach, but challenges remain. Time and funding
were among the most significant hurdles. The initia-
tive relied on one-off grants, such as UFV's Strategic
Initiative Fund (SIF), and professional development
budgets. “Sustainability is key,” Marlor emphasiz-

es. ‘If programs like this aren’t structurally funded,
their impact will always be limited.” Policy shifts
also posed risks. Diplomatic
tensions between Canada
and India in late 2023 nearly
derailed the study tour, high-
lighting the unpredictability
of international collabora-
tions. Despite these obsta-
cles, the leadership team
remains optimistic about the
program'’s future.

Plans are already underway
to refine and expand BCAC.
Ideas include shorter, lo-

cal study tours and hybrid
learning models to make the
program more accessible.
‘Institutional change takes time,” says Marlor. "‘But
initiatives like BCAC lay the foundation for meaning-
ful transformation.”

BCAC demonstrates how EDIA principles can drive
impactful initiatives that benefit the entire commu-
nity. From its diverse leadership to its thoughtful
design, the project has inspired new ways of thinking
and acting at UFV. As Surtees concludes, “We didn't
set out to change the institution overnight. But we've
started something important—a journey towards a
UFV where every voice matters, and everyone feels
they belong.”
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Christine Zapisocki, Manager, Campus Living
"My role is Campus Living at UFV is more than a students feel connected, supported, and

centered on
the people,
ensuring that
students feel
connected,
supported, and
valued in their
home away

from home.”

residence; it's a vibrant, intentional com-
munity that fosters belonging, cultural
connection, and holistic development for
its residents. Under the stewardship of
Christine Zapisocki, Manager of Campus
Living, this department has become a
leader in innovative programming and
inclusive practices. With a mission rooted
in respect, relevance, reciprocity, and
responsibility—drawn from the 4R’s of
Indigenous education—Campus Living
exemplifies UFV's commitment to equity,

diversity, inclusion, and accessibility (EDIA).

Established in 2009 as UFV's first student
housing initiative, Campus Living origi-
nally operated as a unified department
overseeing both housing operations and
residence life programming. In 2018, a
structural division separated these roles,
allowing Christine’s team to focus exclu-
sively on creating meaningful student
experiences. "My role is centered on the
people,” she explains, ‘ensuring that

valued in their home away from home.”

A significant milestone in Campus Living's
evolution was the indigenization of its
curriculum in 2020. This curriculum in-
corporates the 4R’s into four foundational
pillars: self-awareness, relations to others,
physical and intellectual engagement,
and social responsibility. This framework
reflects a Two-Eyed Seeing approach,
blending Western and Indigenous
perspectives to create a learning envi-
ronment that is culturally responsive and
globally relevant. Christine emphasizes,
‘Our next step is to expand this frame-
work further by incorporating more glob-
al perspectives into our programming.
This is an ongoing initiative we hope to
implement fully in the coming years.”

The development of this curriculum was
enriched by the contributions of Lorna
Andrews and Victoria Surtees. Andrews
provided invaluable insights into indige-
nization and cultural inclusion, helping
to embed Indigenous perspectives and
practices into Campus Living's founda-
tional programming. Surtees, with her
expertise in international education,
contributed to workshops and events
fostering global citizenship, cultural
exchange, and adaptation support for
international students. Her efforts have
enhanced residents’ engagement with
diverse perspectives, enriching the
living-learning environment.

Partnerships have also played a key role
in Campus Living's growth. Collabora-
tions with St6:16 communities and the
Sqgewa:lxw (Skawahlook) First Nation
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have led to transformative initiatives,
such as cultural workshops and land-
based learning experiences. Residents
have engaged in storytelling circles with
Sto:l6 elders and participated in sessions
that connect them to the history and
significance of the Fraser Valley. These
partnerships foster meaningful, recipro-
cal learning experiences that benefit both
students and the community.

Campus Living's partnerships extend
beyond the Fraser Valley. While there are
plans to integrate international perspec-
tives into residence programming, these
initiatives have not yet been implement-
ed and are expected to launch in Sep-
tember 2025.

Local collaborations with communi-
ty-based organizations have been
instrumental in supporting student
wellness and engagement. Campus
Living has built strong partnerships with
Fraser Valley Health Authority, Canadian
Mental Health Association, BCCDC Harm
Reduction Services, and World University
Service of Canada (WUSC). These collab-
orations help integrate public health re-
sources, harm reduction education, and

global student
initiatives into
residence life pro-
gramming, ensur-
ing that students
have access to
essential support
networks.

Interpreting and
indigenizing the
name of Baker
House to La:lem
te Baker—in Halg'emeéylem, meaning
‘House of Baker’—was a pivotal step in
embedding Indigenous culture into Cam-
pus Living. While the project is still in its
preliminary stages, efforts are underway
to incorporate Halg'eméylem into signage
throughout the residence. Plans include
QR codes on room plaques providing
audio pronunciation guides, encouraging
all residents to engage with and respect
the Indigenous language.

This cultural integration extends to Indig-
enous art and symbolism. An Indigenous
student artist, Chantelle Trainor-Matties,
designed a crest featuring an otter, cho-
sen for its cultural significance, repre-
senting resilience, adaptability, and com-
munity spirit. The crestis now central

to Campus Living's branding, appearing
on everything from welcome materials
to apparel, fostering a sense of identity
and belonging.

Campus Living's cultural celebrations
have become hallmark events, uniting
residents from diverse backgrounds.
Diwali, Lunar New Year, Black History
Month, Eid, and Ramadan are celebrated

‘It wasn’t until

we had students
with mobility
challenges that
we realized how
much more we
needed to do,”
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“The work we
dois a privilege,
and we're excit-
ed for what's to
come.”

with vibrant cultural showcases, including
traditional attire, music, and storytelling.
Christine proudly notes that initiatives like
Iftar dinners and cultural markets, first
piloted within Campus Living, have since
expanded to university-wide events.

Inclusivity and accessibility remain cen-
tral focuses, extending to Campus Living's
accessibility efforts. La:lem te Baker fea-
tures wheelchair-accessible units, braille
signage, and automatic doors. Christine
acknowledges there is still work to be
done. ‘It wasn't until we had students with
mobility challenges that we realized how
much more we needed to do,” she says.
Today, proactive consultations during the
application process ensure accommo-
dations are ready before students move
in, reinforcing the department's commit-
ment to inclusivity.

The team’s dedication to EDIA is evi-
dentinits hiring practices. The student
staff team, which leads programming
and serves as emergency responders,
intentionally reflects the diversity of the
residence. “We prioritize hiring students
with lived experiences that enrich our
community,” Christine notes. Compre-
hensive training for staff includes an-
ti-racism workshops, Indigenous weaving
knowledge sessions, and certifications in
safeTalk, First Aid, and Naloxone admin-
istration, equipping them to navigate the
complexities of intercultural living.

Challenges persist, particularly in bal-
ancing educational components with
students’ preference for social engage-
ment. Christine describes how her team
innovates to merge the two, citing events
like “Penne for Your Thoughts,” where
residents come together to examine
topics from their own worldviews, share
their experiences, and engage in thought-
ful discussions—all while making pasta.
Similarly, events like ‘Brochats” provide
relaxed spaces for meaningful dialogue,
offering students the chance to connect
over tea and snacks while exploring
critical themes such as mental health,
identity, and belonging. These initiatives
build community while fostering deeper
understanding and meaningful conversa-
tions on important issues.

Looking to the future, Campus Living

is poised to further expand its impact.

Plansinclude enhanced professional

development for student staff to support

neurodivergent residents and deeper
collaborations with UFV's Learning and
Teaching Centre to refine its educational
programming. Christine envisions Cam-
pus Living as a space where students
not only thrive academically but also
grow as global citizens.

“This is more than a place to stay,”
Christine reflects. ‘It's a space where
students find belonging, discover them-
selves, and build the skills to lead in an
interconnected world. The work we do is
a privilege, and we're excited for what's
tocome.”

‘It's a space where
students find belonging,
discover themselves,
and build the skills

to lead in an intercon-
nected world.”



Attendees gather to
hear a speaker at the
Afghanistan walkout.

Dr. Martha Dow, Director of the Community Health and
Social Innovation Hub

The Community Health and Social Innovation (CHASI)
Hub at UFV was founded in 2020 in response to a
growing need for research-driven solutions to press-
ing social issues. Designed to bridge the gap be-
tween academia and community action, CHASI is a
space where scholarship informs real-world change,
prioritizing equity, diversity, inclusion, and accessibili-
ty (EDIA) at every stage of its work.

At the helm of CHASI is Dr. Martha Dow, Director of
the Community Health and Social Innovation Hub.

A longtime UFV faculty member and sociologist
specializing in community resilience, social policy,
and equity-focused research, Dow has been instru-
mental in shaping CHASI's vision. “We didn’t build
CHASI as a think tank that simply produces reports,”
she explains. “We built it as a space where research
is directly connected to people—where knowledge is
mobilized in ways that create meaningful impact.”

CHASI's origins are deeply tied to its partnerships
with the First Nations Health Authority, Fraser Health
Authority, and the Divisions of Family Practice in
Abbotsford, Mission, and Chilliwack. These organi-

zations sought a research hub that would not only
generate data but also mobilize knowledge in ways
that directly benefit communities. That initial vision
continues to drive CHASI's work, ensuring that its
projects lead to policy change, social advocacy, and
tangible improvements in quality of life.

CHASI's research spans public health, social justice,
economic accessibility, and community well-being.
Its collaborations with municipal, provincial, and na-
tional organizations have led to impactful research
and direct policy interventions.

One of CHASI's most significant partnerships has
been with the City of Abbotsford, where it has helped
shape business retention strategies, homelessness
initiatives, and quality-of-life surveys. These projects
provide city officials with comprehensive, data-driven
insights that inform policy decisions affecting thou-
sands of residents. Additionally, CHASI has worked
with local governments on emergency response
assessments, including a post-fire recovery analysis
for the City of Coquitlam, evaluating disaster pre-
paredness and community resilience.
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“We're not just
here to study
problems.

We're here to
walk alongside
communities in
finding solutions
that matter.”

The hub has also been deeply involved

in Indigenous-led research, support-

ing initiatives that prioritize Indigenous
sovereignty over historical knowledge.

In collaboration with the Old Massett
Village Council in Haida Gwaii, CHASI has
assisted in archival research to locate
missing children from residential schools,
ensuring that the findings remain under
the control of the affected communities.
This project is part of CHASI's broader
commitment to decolonization and
Indigenous knowledge preservation,
reinforcing the hub'’s dedication to ethical
research practices.

Beyond policy and historical research,
CHASI has actively contributed to public
safety and youth engagement. In Abbots-
ford, the hub played a role in the city's
gang prevention strategy, developing
research-informed recommendations
to support at-risk youth. During the
COVID-19 pandemic, CHASI conducted a
study on social isolation among seniors
in White Rock, leading to policy changes
thatimproved senior care and mental
health resources.

CHASI's dedication to EDIA is evident in its
approach to research, hiring, and com-
munity partnerships. The hub prioritizes
accessibility both in its physical space

and research methodologies, ensuring
that individuals from all backgrounds can
contribute to and benefit from its work.

The hub’s workspace was intentionally
designed to be an inclusive, collaborative
environment, featuring adjustable desks,
sensory-friendly lighting, and ergonomic
workstations to accommodate diverse
needs. Beyond physical accessibility,
CHASI has worked to reduce barriers in
research participation, offering alterna-
tive formats for engagement to include
voices that are often excluded from aca-
demic studies.

CHASI also emphasizes equitable hiring
practices, ensuring that its student re-
search assistantships prioritize individu-
als from underrepresented communities.
These positions provide students with
hands-on research experience, mentor-
ship, and opportunities to contribute di-
rectly to community-driven initiatives. “It's

about more than just research,” says Dow.

‘It's about creating spaces where diverse
perspectives shape the work we do.”

Despite its success, CHASI faces ongoing
challenges, particularly around securing
long-term funding for its projects. Many
of its initiatives rely on short-term grants,
making sustained impact difficult without
institutional investment. Additionally, nav-
igating bureaucratic processes within ac-
ademia often slows the implementation
of urgent, community-driven research.

To address these challenges, CHASI is
focusing on strengthening partnerships
and increasing research capacity. A key
priority is expanding research on eco-
nomic and social equity, with planned
projects including a large-scale study
on housing accessibility for international
students, continued work on Indige-
nous-led climate resilience initiatives,
and research on public health policies
affecting marginalized populations.

“We know the need for this kind of
research is growing,” says Dow. “The
challenge is ensuring that we have the
resources and institutional support to
keep up with that demand.”

As CHASI approaches its fifth anniversary,
it remains committed to building part-
nerships that drive meaningful change.
The hub continues to expand its role as a
leader in community-engaged research,
ensuring that its work not only informs
policy but also empowers communities.

Through its commitment to responsive
research, equitable hiring, and social
impact, CHASI exemplifies what is
possible when academic institutions
prioritize collaboration, inclusivity, and
action. As Dow puts it, “We’re not just here
to study problems. We're here to walk
alongside communities in finding solu-
tions that matter.”

2 TeaDance, 2024




23 Winds of Change

CIVL Radio

Aaron Levy, Executive Director of CIVL Radio

CIVL Radio, an independent nonprofit society, has
become a beacon for media accessibility and
inclusivity in the Fraser Valley. Since its establish-
ment in 2005, CIVL has grown into a vital platform
for underrepresented voices, operating from the
heart of UFV's Abbotsford campus while serving a
far-reaching mandate. At the helm is Aaron Levy,
CIVL's Executive Director, who has led the station with
a strong commitment to equity, diversity, inclusion,
and accessibility (EDIA). “EDIA is our reason for exist-
ing,” Levy explains. This ethos aligns with CIVL's mis-
sion to serve and connect the UFV community and
the Fraser Valley through diverse, alternative, and
community-focused programming. By providing a
forum for individuals and groups to share ideas and
observations, CIVL has become a powerful platform
for dialogue and representation.

CIVL's roots trace back to a group of determined

UFV students, including its early architect, Douglas
McLean. With an entrepreneurial spirit, McLean,
alongside volunteers like Rachel Kates, Miles Bissky,
Damon Skuce, Ben Cadieux, Michelle Kneale, and
Maxwell Winchester, conducted surveys, built aware-

ness campaigns, and garnered the support needed
to establish a campus-based radio station. Their
efforts culminated in CIVL's establishment as a so-
ciety in 2005, followed by its FM broadcast licensing
in 2010. Levy reflects on this legacy with admiration,
noting the passion and vision of those who laid the

groundwork for CIVL's mission to democratize media.

Under Levy's leadership, CIVL has expanded its
accessibility and inclusivity initiatives. A key moment
in the station’s EDIA journey came in 2016 when

CIVL introduced a policy requiring all radio shows

to begin with an Indigenous land acknowledgment.
While this decision was met with resistance—some
long-standing volunteers even left—it underscored
CIVL's commitment to reconciliation and inclusion.
“We knew it was the right step, even if it wasn't the
easy one,” Levy recalls.

In 2021, CIVL took another step forward by launch-
ing a 30-minute anti-oppressive training module

for all volunteers. The program covers topics such
as microaggressions, cultural appropriation, and
misgendering, equipping volunteers with the tools to

UFV

create respectful and inclusive content.
Now available online for volunteers, the
training sets a standard for inclusivity
within media spaces.

CIVL's programming reflects its dedica-
tion to amplifying diverse perspectives.
Projects like Hushed History of Racism,
afive-part series funded by the Local
Journalism Initiative, delve into systemic
inequities in the region. Another impact-
ful project, Resonating Reconciliation,
empowered Indigenous volunteers to ex-
plore their heritage, including one partic-
ipant who documented her grandfather’s
experiences in residential school—a
profoundly personal and community-cen-
tered milestone.

The Fraser Valley Music Awards, launched
in 2016, further illustrate CIVL's com-
mitment to celebrating diversity. With
categories for Indigenous, BIPOC, queer,
and female artists, the awards not only
recognize talent but also provide visibility
and financial support to creators often ex-
cluded from mainstream platforms. “We
wanted to ensure that everyone could
see themselves reflected in the commu-
nity," Levy explains.

Despite its achievements, CIVL has faced
challenges. Located in a region where
EDIA efforts were historically underprior-
itized, the station has often encountered
resistance to its initiatives. Levy shares,
“When | started in 2010, | had to shelve
my anti-oppressive toolkit because there
wasn't an appetite for it. Now, it's gratify-
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ing to see EDIA becoming a focus, even if — “We wanted

there’s still work to be done.”
to ensure that

The Fraser Valley's increasingly diverse
population presents opportunities for
CIVL to expand its reach. Collaborations see themselves
with groups like UFV's Race and Anti-Rac-
ism Network (RAN) and Archway Com-
munity Services have already yielded
powerful initiatives, such as Stories of
Resilience, which aired on CIVL and high-
lighted immigrant women's experiences
in Abbotsford.

everyone could

reflected in the
community,”

Accessibility remains a cornerstone of
CIVL's operations. The station consistent-
ly adapts its workflows to accommodate
volunteers with disabilities, ensuring that
barriers—whether physical, technical,

or cultural—do not hinder participation.
“When someone wants to contribute, we
find a way to make it happen,” Levy affirms.

As CIVL celebrates its milestones under
UFV's 50th-anniversary banner, it contin-
ues to serve as a vital voice for equity and
inclusion in the Fraser Valley. “Our job is to
serve every community member inclu-
sively and equitably—and we're proud to
be a platform for those voices that often
go unheard,” Levy says.

CIVL Radio remains a powerful testa-
ment to the transformative potential
of independent media, grounded in its
commitment to storytelling, dialogue,
and representation.
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Dr. Sylvie Murray, Dean of the College of Arts
‘Rather than The College of Arts at UFV has long been ing systemic racism. ‘Rather than broadly
broadlv talki a dynamic space for fostering critical talking about inclusion, we needed to
roadly talking thinkers, creative leaders, and engaged explicitly name and challenge racism,”

about inclusion,
we needed to
explicitly name
and challenge

racism,”

citizens. Rooted in a commitment to eq-
uity, diversity, inclusion, and accessibility
(EDIA), the college continues to evolve,
offering a broad spectrum of programs
in the humanities, which includes the
creative arts, and in the social sciences.
More than an academic institution, itis a
catalyst for change, empowering stu-
dents to explore bold ideas, challenge
perspectives, and develop creative solu-
tions to real-world issues.

At the heart of this transformation is Dr.
Sylvie Murray, Dean of the College of Arts,
who has been instrumental in embed-
ding EDIA principles into every facet of
the college’s structure. In doing so, she
builds on the strong foundation created
by her predecessor, Dr. Jacqueline Nolte.
‘EDIA is notjust an abstract goal—it has
to be embedded in policies, curriculum,
and daily interactions,” she explains. Un-
der her leadership, the college has taken
deliberate steps to integrate EDIA into its
governance, teaching
practices, and commu-
nity engagement efforts.

Alandmark initiative

in this journey was the
approval of the An-
ti-Racism Framework in
2021. Developed through
extensive faculty discus-
sions, the framework
shifted the college’s
focus beyond diversity
and inclusion to actively
opposing and address-

Murray notes. This framework is meant
to inform practices such as, curriculum
design and faculty training, ensuring that
anti-racism remains a core priority.

Another key initiative has been the Eg-
uity-Based Dialogue and Engagement
course, developed within the Peace and
Conflict Studies program. Designed to
build capacity in navigating complex
discussions, the course equips students
with skills in conflict transformation and
constructive dialogue. “It's easy to take

a stance on an issue, but much harder

to engage in meaningful conversations
across differences,” Murray observes.
The course is part of a broader effort to
cultivate a campus culture where difficult
conversations can happen in a respectful
and transformative way.

The College of Arts has also prioritized
Indigenization and decolonization, par-
ticularly in curriculum development. The
college’s curriculum committee has been
actively working to enhance Indigenous
perspectives across programs, ensuring
that Indigenization goes beyond token
representation. Faculty members receive
guidance on integrating Indigenous
knowledge systems into their teaching,
fostering a more inclusive learning envi-
ronment. ‘Indigenization is not just about
adding Indigenous content—it's about
shifting how we teach, how we engage
with knowledge, and how we support
Indigenous students,” Murray explains.

Accessibility and student support are
also central to the college’s EDIA initia-

tives. Recognizing that traditional structures often
create barriers, the college has embraced flexible
learning models, diverse assessment methods,
and faculty training to support students with
differing abilities. While legal compliance remains
a baseline, the college aims to go beyond it, em-
phasizing a holistic approach to accessibility. ‘It's
more than meeting the minimum requirements—
it's about creating a culture where all students
feel valued and supported,” Murray says.

Collaboration remains key to these efforts. The
college works closely with community partners,
including organizations that provide practicum
opportunities for students. These partnerships
ensure that students gain hands-on experience
while contributing to the community in meaning-
ful ways. Additionally, faculty-led research projects
engage students in real-world applications of their
studies, further strengthening the college’s role as
a hub for socially engaged scholarship.

Despite these advancements, challenges remain.
Like many institutions, the College of Arts grapples
with hiring barriers that limit diverse faculty repre-
sentation. Provincial hiring policies and collective
agreements add complexity to recruitment pro-
cesses, making it difficult to prioritize underrepre-
sented groups. “We recognize the importance of
faculty diversity—it matters to students, it shapes
learning experiences—but hiring structures are
complicated,” Murray acknowledges. Addressing
these systemic challenges requires ongoing ad-
vocacy and institutional support.

Looking ahead, the College of Arts remains
committed to deepening its EDIA work. Plans
include expanding faculty development pro-
grams, strengthening mentorship opportunities
for underrepresented students, and refining
policies that support meaningful change. As the
college continues to evolve, it remains a space
where academic excellence and social responsibil-
ity intersect.

‘Change doesn’t happen overnight,” Murray
reflects. “But through intentional efforts, collec-
tive action, and a willingness to listen and adapt,
we can create an academic environment where
everyone feels they belong.”
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Community Engagement

Susan Mide Kiss, Vice-President, Community Engagement and
Laura Authier, Vice president of Community Engagement and Director of marketing

The Community Engagement portfolio at the Univer-
sity of the Fraser Valley (UFV) serves as a bridge be-
tween the university and the communities it impacts.
More than just an administrative unit, this portfolio is
dedicated to building meaningful, reciprocal rela-
tionships that extend beyond the campus. It ensures
UFV remains deeply connected to the Fraser Valley
and beyond, fostering engagement that is intention-
al, inclusive, and transformative.

Historically, UFV's external relations efforts were
housed under the Vice-President, External portfolio,
primarily focusing on marketing, alumni relations,
and advancement. Recognizing the need for a

more community-centered approach, UFV estab-
lished the Vice-President, Community Engage-

ment portfolio in 2022. This shift redefined engage-
ment as an active, relationship-driven practice rather
than a transactional function.

“We are not just here to communicate with the
community—we are here to be an active part of it
and to serve as a good neighbor,” explains Susan
Mide Kiss, Vice-President, Community Engagement.
“True engagement is about co-creation. It's about

listening as much as speaking, about ensuring our
relationships with community partners are fostered
to enhance mutual benefit and shared goals - in a
good way.”

The transformation included restructuring key
departments to align with this philosophy. Former
marketing, alumni relations, and event units evolved
into Communications Marketing and Brand Expe-
rience, Alumni Engagement, Community Program-
ming and Experience, and Relationship and Fund
Development. These changes reflect a broader
commitment to engagement over promotion, collab-
oration over outreach, and meaningful connection
over transaction.

The Community Engagement portfolio inte-

grates equity, diversity, inclusion, and accessibility
(EDIA) and truth and reconciliation into its core op-
erations. A defining element of this work is the Prin-
ciple-Based Decision-Making and Evaluation Tool,
developed in partnership with the Community Health
and Social Innovation Hub. This tool ensures that
UFV's engagement efforts are measurable, account-
able, and aligned with principles of reconciliation,
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‘One of the
biggest shifts
in recent years
has been
moving beyond
performative
engagement
toward authen-
tic relation-
ship-building.”
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decolonization, and accessibility.

‘Every decision we make—whether it's
about hiring, partnerships, or program
development—is guided by a com-
mitment to equity and reconciliation,”
says Laura Authier, Associate Vice-Pres-
ident, Community Engagement. “We ask
ourselves: Are we amplifying diverse
voices? Are we creating space for
historically marginalized communities?
Are we making engagement accessible
to everyone?”

UFV has long been a leader in Indigenous
engagement, integrating Indigenous
ceremony and traditions into institutional
life. This was evident in President and
Vice-Chancellor Dr. Joanne MaclLean’s
installation in 2018, where St¢:l0 tradi-
tions were central to the ceremony—a
practice that continues at UFV's major
institutional ceremonies and events. The
portfolio also prioritizes hiring practices
that reflect the diversity of the communi-
ties UFV serves, ensuring that leadership
recruitment emphasizes lived experience,
relationship-building skills, and a commit-
ment to inclusion.

The Community Engagement portfolio
has launched several initiatives designed
to strengthen UFV's presence in the
region and deepen relationships with
external partners.

One of these initiatives is the UFV Com-
munity Report - Steltelawtexw , intro-
duced in 2023 as a reimagined version
of UFV's alumni magazine. Rather than
focusing solely on UFV's internal achieve-
ments, the report highlights community
impact stories, showcasing collabora-
tive projects between UFV and external
organizations. “The goal is to show that
UFV is notjust in the community—we are
committed to working WITH the commu-
nity,” says Mide Kiss.

Another key initiative is Steltelawtexw
-- A Celebration of Community, which
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replaced the former Town & Gown gala.
Unlike traditional fundraising events,
there is no cost to attend this annual
gathering, itis accessible and designed
to be inclusive. It brings together 300
participants from across UFV's internal
and external communities, offering a
platform for diverse voices and commu-
nity-driven storytelling.

The EDI Wall Calendar, originally launched
by UFV's President’s Task Force on EDI,
has also become a vital tool in shap-

ing engagement efforts. The calendar
ensures that cultural, religious, and social
milestones are recognized and integrated
into UFV's communications and events. ‘It
may seem like a small initiative,” explains
Authier, ‘but it has a profound impact on
how we approach engagement. It en-
sures that we are being intentional about
representation, inclusion, and visibility.”

Beyond these signature initiatives,

the Community Engagement portfolio
maintains long-standing partnerships
with organizations such as Fraser Valley
Pride, Indigenous community leaders,
Community Futures (North, South, St¢:10),
Chambers of Commerce throughout the
Fraser Valley, the Indo-Canadian Business
Association, and various cultural organi-
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zations. These collaborations are built on
trust, reciprocity, and a shared commit-
ment to community well-being.

Despite its success, meaningful commu-
nity engagement presents challenges.
One of the primary tensions the portfolio
navigates is balancing tradition with
transformation. Many alumni, faculty,
and long-time community partners have
strong ties to past institutional practices.
Honoring that history while ensuring UFV
evolves to meet the needs of today's di-
verse student body and broader commu-
nity requires careful navigation.

Another challenge is the emotional labor
required for EDIA-centered engagement.
“This work is deeply personal,” says Mide
Kiss. ‘It requires humility, ongoing learn-
ing and unlearning, and a willingness to
acknowledge where we still have work
to do.” She notes that one of the biggest
shifts in recent years has been moving
beyond performative engagement to-
ward authentic relationship-building.

At the same time, UFV's 50th Anniversary
celebrations have provided an opportuni-
ty to reflect on past achievements while
setting a course for future transformation.
The portfolio is currently co-creating a
Community Engagement Framework, a
long-term approach that will guide UFV's
partnerships, engagement efforts, and in-
stitutional commitments for the decades
to come - 50 years forward.

Community Engagement has an op-
portunity to redefine what community
engagement looks like in post-second-
ary education according to Susan Mide
Kiss. The goal is to create a model where
engagement is not an afterthought—it
is authentically embedded in everything
they do.

As UFV continues to evolve, the Com-
munity Engagement portfolio is focused
on deepening its impact and exploring
new avenues for engagement. A major

priority is expanding partnerships with
local businesses, non-profits, and gov-
ernment agencies to enhance regional
development initiatives. The team is also
exploring new ways to support alumni en-
gagement, ensuring that UFV graduates
remain active contributors to both the
university and the broader community.

However, challenges persist. The team
acknowledges the need to continuously
adapt to shifting community needs, en-
suring that engagement remains relevant
and responsive. “Community engage-
ment isn't static and there’s different lev-
els of engagement across a continuum,”
says Mide Kiss. “We have to be willing to
change, to learn from the people we work
with, and to evolve in ways that truly serve
the region — and beyond.”

Looking ahead, the Community En-
gagement portfolio remains committed
to strengthening UFV's role as a com-
munity-anchored institution, where
collaboration, inclusion, and shared
impact define its relationships. Through
its innovative initiatives, commitment to
reconciliation, and dedication to authen-
tic engagement, the portfolio is shaping
a future where UFV's relationships with its
communities are deeper, stronger, and
more meaningful than ever before.
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“We have to

be willing to
change, to learn
from the people
we work with,
and to evolve in
ways that truly
serve the region

- and beyond.”
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‘Change isn't
passive—it

requires action,
collaboration,

and persistence.

Winds of Chanc
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Faculty and Staff Association

Dr. Satwinder Bains, VP Equity

The Faculty and Staff Association (FSA)
at UFV has been a powerful advocate

for fairness, equity, and inclusion, en-
suring that faculty and staff receive the
support, representation, and protection
they need in the workplace. More than a
bargaining unit, the FSA serves as a voice
for change, working to embed equity,
diversity, inclusion, and accessibility
(EDIA) into UFV's policies, labor practices,
and institutional culture.

At the center of this work is Dr. Satwinder
Bains, Equity Vice President, who has
been instrumental in advancing EDIA
within labor advocacy. She sees this

work as fundamental to ensuring that
faculty and staff—especially those from
equity-deserving groups—experience fair
treatment, meaningful opportunities, and
a workplace free of discrimination. “Equity
isn’t a checkbox. It's an ongoing process
that requires real commitment,” Bains
explains. “Institutional change doesn’t
happen by accident. It happens when

we stand together, speak up, and ensure
that fairness and justice are at the core of
everything we do.”

A key focus of the FSA has been ensur-
ing that EDIA principles are woven into

UFV's hiring practices, dispute resolu-
tion processes, and workplace policies.
Through negotiations and advocacy, the
association has pushed for clearer pro-
tections, accountability measures, and
stronger language in collective agree-
ments to address bias, discrimination,
and systemic barriers.

Recognizing that faculty and staff of color,
women, and historically underrepre-
sented employees often experience ad-
ditional challenges in hiring and career
advancement, the FSA has worked to
ensure that mentorship programs, hiring
panels, and leadership pathways reflect a
commitment to diversity. “Representation
matters,” Bains emphasizes. “We need

to ensure that decision-making spaces
reflect the people they serve”

The FSA has also prioritized the integra-
tion of EDIA frameworks into hiring and
promotion policies, advocating for trans-
parent hiring criteria, bias-free selection
processes, and equitable opportunities
for advancement. These efforts aim to en-
sure that diversity is not just encouraged
but actively supported at every level of
the institution.
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Beyond policy, the FSA has focused on workplace
culture, ensuring that faculty and staff feel support-
ed, valued, and protected. Initiatives such as an-
ti-racism workshops, unconscious bias training,

and accessibility audits have helped create a more
inclusive environment for all employees. The asso-
ciation has also advocated for faculty and staff who
have experienced workplace discrimination, ensur-
ing they have the resources and institutional backing
they need.

Another critical issue the FSA has taken on is work-
load equity, particularly as it affects women, racial-
ized employees, and contract faculty. Through on-
going negotiations, the association has worked

to address disparities, secure fair compensation,
and push for better job security, ensuring that all
employees—regardless of position—have equitable
working conditions.

A major step toward workplace equity has been the
FSA's focus on accessibility. The association has
advocated for workplace accommodations, flexible
scheduling, and hybrid work options, recognizing
that accessibility is about more than physical spac-
es—it's about creating an environment where all
employees can thrive.

Despite the progress made, significant challenges
remain. Ensuring that EDIA commitments lead to real
change across all levels of the university requires
continued pressure, advocacy, and accountability.
The FSA continues to push for institutional transpar-
ency, ensuring that equity-driven policies are upheld,
not just promised.

The evolving landscape of higher education labor
rights also presents challenges, particularly in se-
curing protections for contract faculty, ensuring fair
compensation, and addressing precarity in aca-

demic employment. These are critical equity issues,
as vulnerable faculty and staff are often the most
affected by unstable employment conditions.

Another ongoing challenge is ensuring that EDIA
training and resources are available to all UFV faculty
and staff. The FSA recognizes that true inclusivity
requires continuous education, dialogue, and the
willingness to challenge existing norms. Efforts to
develop comprehensive professional development
programs focused on EDIA remain a key priority
moving forward.

As the FSA continues to champion workplace eqg-
uity, it remains steadfast in its mission to advocate
for fair labor practices, accessible policies, and a
more inclusive institutional culture. Under Dr. Bains'
leadership, the association is committed to deepen-
ing its EDIA efforts, strengthening partnerships, and
ensuring that UFV is a place where every faculty and
staff member is valued and supported.

Looking forward, the FSA aims to expand its men-
torship initiatives, increase representation in leader-
ship roles, and push for further structural changes
that eliminate barriers to success. The association
also plans to strengthen collaborations with other
advocacy groups and labor organizations, ensuring
that UFV remains at the forefront of progressive labor
policies in higher education.

Dr. Bains remains clear on the path ahead: “Change
isn't passive—it requires action, collaboration, and
persistence. It's about standing together, pushing for
what's right, and ensuring that equity and justice are
woven into the fabric of our institution.”
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Tushar Gajwani, Assistant Director
Nestled in Chandigarh, India, the Fraser commitment to EDIA in both tangible and
Valley India (FVI) campus is a pioneer- systemic ways. With three undergraduate
“Education is ing initiative in international education pathway programs—Bachelor of Busi-

about more than
knowledge—it's
about creat-

ing pathways,
breaking barri-
ers, and shap-
ing a world
where diversity

and inclusion

are celebrated.”

that has transformed countless lives.
Established in 2006, FVI bridges two
worlds, offering Indian students Canadi-
an-accredited programs while fostering
cross-cultural understanding. More than
just an academic institution, FVI s a living
example of how equity, diversity, inclu-
sion, and accessibility (EDIA) principles
can drive meaningful connections and
prepare students for a global future.

Led by Tushar Gajwani, Assistant Director
at Fraser Valley India, the campus thrives
as a hub for innovation, collaboration, and
inclusion. “FVI is more than an educa-
tional institution—it's a transformative
space where students, faculty, and staff
from diverse cultural and socioeconomic
backgrounds come together to learn and
grow,” Gajwani explains.

From its inception, FVI has been deeply
rooted in equity and accessibility. The
campus'’s mission empha-
sizes creating pathways

for students transitioning
to Canada while fostering
intercultural competencies
and supporting underrep-
resented communities.
This vision has evolved over
time, incorporating innova-
tive approaches to make
education and support
systems more inclusive and
accessible for all.

FVI's curriculum and
programming reflect its

ness Administration, Bachelor of Com-
puter Information Systems, and Bachelor
of Arts—FVI adopts a holistic approach
that integrates academics with real-world
application and cultural sensitivity. Stu-
dents are exposed to faculty from diverse
backgrounds, including visiting professors
from Canada and international experts,
ensuring exposure to global perspectives
alongside local insights.

The campus also prioritizes mental
health accessibility, addressing a signifi-
cant societal taboo in India. In a pioneer-
ing move, FVI began offering therapy
sessions to students, initially on-campus
and later through external arrangements
for privacy and accessibility. This service
has grown substantially, from just two
sessions in its first year to approximately
80 monthly sessions today. Gajwani high-
lights, ‘Mental health support isn’tjust
about providing services—it's about re-
shaping narratives, especially in a culture
where seeking help is often stigmatized.”

FVI actively celebrates cultural diversity
through its events and student initiatives.
Annual award ceremonies honor aca-
demic and non-academic achievements,
fostering a sense of belonging among
students, parents, and faculty. Clubs such
as the “Color Me Queer” club provide
safe spaces for LGBTQIA+ students, and
partnerships with the Sikhya Foundation
promote education for marginalized
groups.

FVI's EDIA efforts are bolstered by mean-

ingful collaborations. Partnerships with
the Mehar Baba Charitable Trust allow
students to engage in transformative
community projects, such as conducting
computer training for underprivileged
girlsin rural areas. Other initiatives in-
clude working with UFV International on
pre-arrival orientations and collaborating
with Canadian organizations like PICS
(Progressive Intercultural Community
Services) to support students transition-
ing to life in Canada.

These collaborations ensure that FVI's
initiatives extend beyond its campus,
impacting communities both locally

and globally. For example, the campus’s
Quest Scholars Club focuses on research
initiatives that address child rights and
disability inclusion in partnership with
regional commissions in Chandigarh.

Accessibility remains a key focus for FVI, not only
in academic programming but also in physical
infrastructure and policy. All campus buildings are
equipped with ramps, ensuring mobility for individ-
uals with disabilities. Additionally, proactive mea-
sures, such as workshops and faculty development
sessions, help ensure that staff and educators are
equipped to support diverse learning needs.

The campus has also introduced initiatives like Tech
Gear, which connects computer science students
with industry professionals in Canada for hands-
on experience and project development. This
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program has enabled students to secure employ-
ment opportunities even before arriving in Canada,
addressing challenges of economic stability and
cultural adaptation.

While FVI's initiatives are impactful, challenges
remain. Gajwani notes the difficulties of convincing
students to participate in non-academic programs
and bridging cultural gaps between the Indian and
Canadian educational systems. Additionally, financial
barriers and societal stigmas around mental health
continue to pose obstacles.

Looking ahead, FVI aims to expand its programming
to include reverse transfer opportunities, enabling
Canadian students to study at the Chandigarh
campus, thereby fostering greater cultural exchange.
Plans are also underway to strengthen accessibility
measures and increase the diversity of its faculty
and student body.

FVI's story is one of resilience, innovation, and col-
laboration. As Gajwani aptly concludes, “Education
is about more than knowledge—it's about creating
pathways, breaking barriers, and shaping a world
where diversity and inclusion are celebrated. At FV,
we're proud to be part of that journey.”
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International

David McGuire, Associate Vice President, International,
and Daryl Smith, Director of International

International connects UFV's campus community to
the world, creating pathways for students to engage
meaningfully across borders. Established in the early
1990s, the department has grown into a dynamic
hub for global learning and collaboration, guided by
a steadfast commitment to equity, diversity, inclu-
sion, and accessibility (EDIA). Under the leadership
of David McGuire, Associate Vice President, Interna-
tional, and Daryl Smith, Director of International, the
department is redefining what it means to be a truly
inclusive and globally connected university.

With initiatives that span continents, and a vision
rooted in breaking barriers, International has be-
come a driving force in shaping culturally competent
graduates who are prepared to lead in an intercon-
nected world. “Our role is to create spaces and op-
portunities where diversity isn't just acknowledged
but celebrated,” McGuire reflects.

International’s core responsibilities include the
recruitment of international students, support for do-
mestic students in global experiences, and facilitat-
ing faculty-led international efforts. Hosting students
from over 70 countries annually, the department ac-
tively promotes diversity within UFV's campus com-
munity. “Our region is incredibly diverse, but many
of our domestic students have not ventured beyond
British Columbia,” McGuire shares. “‘By welcoming
international students and creating global learning
opportunities, we are equipping all students with the
competencies needed for a globalized future.”

One of International's most impactful milestones
was the creation of the Global Lounge in 2014.
Transforming what was once a basic waiting area
into a vibrant community hub, the lounge serves as a
gathering space for international and domestic stu-
dents. Activities such as peer mentorship programs

and intercultural workshops hosted in
the lounge foster a sense of belonging
and encourage meaningful connections.
This space symbolizes International’s
commitment to creating environments
where students from all backgrounds
feel supported and valued.

Supporting this mission are individuals
like Walter Foreman, Associate Direc-

tor, International Relations, and Yalda
Ahmadi, Associate Director, Marketing &
Applicant Relations, who lead initiatives to
deepen global partnerships and enhance
student engagement. Their efforts, along
with the department’s broader strate-

gy, have enabled International to build
meaningful connections with over 100
institutions worldwide, including the Uni-
versity of Aberdeen in Scotland, Nanyang
Technological University in Singapore,
and the University of Media, Arts, and
Communication in Ghana.

To address barriers to participation in
study abroad programs, International has
implemented initiatives like the Global
Skills Opportunity (GSO) project. Funded
by Employment and Social Development
Canada, GSO prioritizes underrepresent-
ed groups, including Indigenous learners,
students with disabilities, and those from
low-income backgrounds. Short-term
study abroad opportunities, designed
with community commitments in mind,
have enabled more students to engage in
global experiences without the financial

and logistical burdens of long-term travel. ~ “Not every

Another notable initiative is the Collab- student can
orative Online Intercultural Learning

(COIL) program, which provides students AR Sl
with virtual international experiences. abroad, but

By connecting UFV faculty and students .

with counterparts at partner institutions programs like
worldwide, COIL offers a cost-effective COIL ensure that
and inclusive way to foster intercultural

competencies. “Not every student can every student

afford to study abroad, but programs like 51 have a
COIL ensure that every student can have .
a meaningful international experience,” meaningful

Smith elaborates. T —

The Indigenous Global Learning Collec- experience,”
tive (IGLC), developed in collaboration
with Northern Arizona University and the
University of Hawaii, is another example
of this commitment. Designed with input
from elders and knowledge keepers,
IGLC offers decolonized study abroad
experiences tailored for Indigenous
learners. ‘Indigenous students histori-
cally have low participation rates in study
abroad,” notes Smith. “This program
addresses those barriers and creates
spaces where Indigenous learners feel
supported and valued.”

International’s collaboration with orga-
nizations like Daughters for Life and the
Ghana Scholarship Secretariat further
exemplifies its inclusive approach. By
offering scholarships to young women
from the Middle East and North Africa
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and funding for students from rural
Ghana, the department opens doors for
individuals who might otherwise face
insurmountable barriers to education.

Despite its successes, UFV International
has faced challenges, particularly in nav-
igating complex immigration policies and
geopolitical tensions. Recent diplomatic
strains between Canada and India, cou-
pled with changes to federal immigration
frameworks, have created uncertainties
for students and staff alike. “The past five
years have been a rollercoaster,” reflects
McGuire. “From the pandemic to natural
disasters and political tensions, we've
had to pivot constantly while maintaining
our commitment to students.”

The department is also keenly aware of

the financial barriers that persist for many

students. Scholarship funding remains

a critical focus, with efforts underway to
expand support for underrepresented
groups. Additionally, new initiatives like
hiring students through UFV’s Workplace
Task Program aim to enhance accessibil-
ity for individuals with disabilities, further
embedding EDIA into the department's
operations.

Looking ahead, International aims to
deepen its engagement with EDIA
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principles. Plans include expanding COIL
initiatives, increasing representation in

leadership roles, and addressing emerg-
ing challenges in international education.

International’s journey underscores the
transformative power of global engage-
ment rooted in equity and inclusion.
Through innovative programming,
strategic partnerships, and a steadfast
commitment to EDIA, the department
continues to bridge cultures and create
opportunities for students, faculty, and
staff. “Internationalization is not just about
mobility—it's about fostering under-
standing, building bridges, and creating
a world where diversity is celebrated,”
McGuire concludes.

“From the
pandemic to
natural disas-
ters and political
tensions, we've
had to pivot
constantly while
maintaining our
commitment to

students.”

‘Internation-
alization is not
just about
mobility—it's
about fostering
understanding,
building bridg-
es, and creating
a world where
diversity is
celebrated,”
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"A key part of
UFV's Indigeni-
zation efforts is
the inclusion of
Halg'emeylem,
the traditional
language of the

Sto:16 people.”

Winds of Change

Modern Languages

Dr. Alan Cameron, Professor of French and Russian

The Modern Languages Institute at UFV
plays a crucial role in linguistic diversity,
cultural exchange, and global citizen-
ship. With courses in French, German,
Halgemeylem, Japanese, Mandarin,
Punjabi, Spanish, and Russian, the de-
partment provides students with more
than just language proficiency—it fosters
a deeper understanding of the communi-
ties and histories tied to these languages.

For Dr. Alan Cameron, Professor of French
and Russian, language education is more
than an academic discipline—itis a bridge
between cultures, histories, and perspec-
tives. Through his work at UFV, he has
witnessed firsthand how multilingualism
shapes not only communication but also

identity and belonging. “Learning a lan-
guage isn'tjust about words,” he reflects.
‘It's about understanding the way different
cultures think and express themselves.”

Grounded in the principles of equity, di-
versity, inclusion, and accessibility (EDIA),
Modern Languages offers pathways

for intercultural learning, ensuring that
students can engage meaningfully with
different linguistic traditions. Learning a
language is not just about communica-
tion—it is about building relationships,
preserving histories, and challenging
cultural barriers.

A key part of UFV's Indigenization efforts
is the inclusion of Halgemeylem, the
traditional language of the Sto:16 people.
As a language that was nearly lost due
to colonization, its presence in UFV's
curriculum reflects a commitment to
reconciliation and language revitaliza-
tion. Through partnerships with Indig-
enous communities, the department
ensures that Halg'emeylem is taught
authentically and respectfully, making it
an essential part of UFV's broader efforts
toward decolonization.

Beyond Indigenous language initiatives,
the department also reflects the linguis-
tic realities of the Fraser Valley, offering
Punjabilanguage courses that serve

the region’s significant Punjabi-speaking
population. Recognizing the importance
alism in fostering social cohesion and
economic opportunity, Modern Languag-
es equips students with practical skills for
a globally connected world.

The department’s commitment to EDIA
extends beyond classroom instruction
and into curriculum development. One
of its most significant contributions is
Bonjour, Le Canadal, a Canadian-focused
French textbook written specifically for

UFV 50 Years Forward 40

French 101 and 102 at UFV. The textbook is also used
at universities in Ontario and at Fraser Valley India.
Dr. Cameron, who originally developed the textbook
with colleague Dr. Renée Hamilton-Clark, is leading
efforts to re-edit and update its content with a re-
newed focus on EDIA principles. A department-wide
consultation process is underway to evaluate what
changes are needed, with a particular emphasis on
representation and inclusivity.

‘As we revisited the textbook, we recognized the
importance of ensuring that the visual and cultural
content reflects the diversity of French-speaking
communities,” Cameron explains. “We updated
images and materials to better represent different
cultural backgrounds and identities.” In addition to
these visual updates, the new edition will integrate
more Indigenous content, ensuring that Canada’s
linguistic and cultural diversity is accurately reflect-
ed. Structurally, the textbook follows an expansive
narrative, with the first four chapters set in Quebec,
the next four chapters covering the rest of Canada,
and the final four focusing on French-speaking com-
munities around the world.

Outside of the classroom, the department actively
supports cultural immersion experiences, interna-
tional study opportunities, and local engagement

initiatives. Students participate in language clubs,
cultural events, and exchange programs, providing
real-world applications of their studies. Faculty mem-
bers work to create inclusive learning environments,
ensuring that students from diverse backgrounds
feel supported in their language-learning journeys.

Despite its successes, the department faces chal-
lenges in sustaining and expanding certain lan-
guage programs. Enrollment shifts and changing
educational priorities pose risks to smaller language
courses, requiring ongoing advocacy to maintain
linguistic diversity within the university. Faculty mem-
bers continue to emphasize that language educa-
tion is not just an academic offering but an essential
component of UFV's role in preparing students for an
increasingly interconnected world.

Looking forward, Modern Languages remains com-
mitted to expanding access, strengthening EDIA
principles, and reinforcing the value of multilingual-
ism as a bridge between cultures. In a world where
language shapes identity and opportunity, UFV's
commitment to language education ensures that
students are equipped to engage with different per-
spectives, communities, and histories—both locally
and globally.
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Office of Equity, Diversity, and
Inclusion and Human Rights
Sundeep Hans, Director, EDI
"Equity is not The Equity, Diversity, and Inclusion (EDI) solutions—it's about weaving it into the
Office at UFV stands as a transformative fabric of who we are as an institution,”
about patchwork  force, redefining how the institution ap- Hans explains.

solutions—it's
about weaving it
into the fabric of
who we are as
an institution,”

proaches equity and belonging. Estab-
lished in 2021 under the visionary lead-
ership of Sundeep Hans, UFV's inaugural
Director of EDI, the office is creating a
foundation for systemic change. Through
bold strategies, innovative initiatives, and
unwavering commitment, the EDI Office
is embedding equity into every layer of
the university.

At the heart of this work is a compre-
hensive framework rooted in four quad-
rants: Policy and Procedures, Capacity
Building, External Partnerships, and Data
and Demographics. This model allows
the EDI Office to tackle inequities holis-
tically, bridging structural gaps while
empowering the UFV community to enact
change. “Equity is not about patchwork

The Policy and Procedures quadrant lays
the groundwork for structural change

by embedding equity into UFV's gover-
nance. Hans and her team are working to
redefine policies, such as the Respectful
Workplace and Human Rights policy
(Policy 18), ensuring that inclusion and
fairness are enshrined in institutional
guidelines. These efforts create a blue-
print for tackling discrimination and
fostering accountability at every level.

Building knowledge and fostering em-
powerment are central to the Capacity
Building quadrant. Hans has spearhead-
ed workshops and training programs
that equip staff, students, and faculty
with tools to address unconscious bias,
racism, and exclusion. The development
of an EDI micro-credential exemplifies
this effort, providing participants with
practical skills to challenge systemic in-
equities. This is a collaborative project led
by the Continuing Education team as part
of their SIF project, with support from the
EDI and Teaching and Learning teams.
Initially designed for UFV's internal com-
munity, the program is set to expand to
external collaborators like Fraser Health
and local municipalities, further cement-
ing UFV's role as a changemaker.

Collaboration fuels the External Partner-
ships quadrant, which bridges UFV with
broader societal efforts. From partner-
ships with provincial committees to
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the Canadian Chamber of Commerce's
BIPOC initiatives, Hans has cultivated
networks that amplify the impact of UFV's
EDI work. Local connections with com-
munity organizationsbring relevance and
accessibility, ensuring that UFV's initia-
tives resonate within the Fraser Valley
and beyond. “Partnerships allow us to
push boundaries, align with global equity
efforts, and meet the needs of the com-
munities we serve,” Hans notes.

The Data and Demographics quadrant
provides the backbone of the office's
strategy, focusing on equity-driven
decision-making. The office is currently
utilizing the data that is available and, in
the future, hopes to conduct a thoughtful
data collection process by way of a stu-
dent, staff, and faculty census.

The office works to further the aims of
the Institutional EDI Action Plan, a bold
roadmap that integrates the quadrants
into measurable goals and sustainable
strategies. This living document reflects
UFV’'s dedication to building a campus
where equity is a guiding principle.

“The action plan isn't just a document;

it's a commitment to real, measurable
change,” Hans asserts.

While the journey has been marked by
significant progress, challenges remain.
Resistance to change, the slow pace of
systemic transformation, and balancing
competing institutional priorities are on-
going hurdles. Yet Hans remains resolute:
‘Equity work is complex, but every small
step forward builds momentum. It's about
progress, not perfection.”

Looking ahead, the EDI Office is poised to
elevate its impact. Plans include support-
ing the expansion of the micro-credential
program, launching an EDI course tai-
lored for intimate learning environments,
and embedding inclusive practices into
teaching, learning, and everyday opera-
tions. Hans envisions a future where EDI
isn't just part of UFV—it definesiit.

‘Equity isn’t a checkbox or a standalone
initiative; it's the lens that shapes every-
thing we do,” Hans reflects. “Through our
collective efforts, we're not just trans-
forming UFV. We're setting a standard for
how equity can lead society forward.”

"Equity work is
complex, but
every small step
forward builds
momentum. It's
about progress,
not perfection.”
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“The challenge
is getting peo-
ple to recognize
that while they
may have faced
hardships in
one area, they
may still benefit
from unearned

advantages in

others.”

Peace and Reconciliation Centre

Dr. Keith Carlson, Tier 1 Canada Research Chair in
Indigenous and Community-Engaged History,
Director of PARC, and Professor of History

The Peace and Reconciliation Centre
(PARC) at UFV was created to be more
than just a research lab—it is a space
dedicated to community-driven schol-
arship, reconciliation, and addressing
historical and contemporary injustices.
Rooted in principles of collaborative,
community-engaged research, PARC
fosters partnerships with Indigenous
communities, equity-deserving groups,
and social justice organizations. Its work
extends beyond academia, ensuring that
research leads to tangible outcomes that
support marginalized communities.

For Dr. Keith Carlson, Tier 1 Canada Re-
search Chair in Indigenous and Commu-
nity-Engaged History, Director of PARC,
and Professor of History, leading the cen-
tre is about bridging the gap between uni-
versities and the communities they serve.
‘Research should never be extractive,” he
explains. ‘It should be done in full partner-
ship with the people whose histories and
experiences are being documented.”

The idea for PARC had been
circulating before Carl-
son’s arrival, but its official
launch was delayed due

to the COVID-19 pandemic.
In summer 2021, PARC for-
mally became a research
centre, solidifying its role

as a focal place for applied
research, student training,
and reconciliation-driven
initiatives. “When | stepped
in, there were many brilliant

visions for what this centre could be-
come,” Carlson reflects. “My role is to try
and create space where all of those ideas
can thrive while upholding the principles
of reconciliation and maintaining best
practices in community partnerships.”

Atits core, PARC operates on a model

of community-engaged research. Every
project is designed in direct collabora-
tion with either Indigenous communities,
equity-deserving groups, or other local
organizations. In summer 2024, PARC
facilitated paid student research intern-
ships with groups such as the Hope
Inclusion Project, where students contrib-
uted to anti-racism initiatives in the town
of Hope. Other students worked with Sea-
bird Island First Nation to develop curric-
ulum resources for local schools, while
another cohort partnered with Matsqui
First Nation to support the reclamation

of historical narratives. The Cheam First
Nation collaboration focused on environ-
mental monitoring efforts in Hope Slough,
ensuring Indigenous knowledge was
central to discussions on ecological res-
toration. “These projects aren’t just about
producing research,” Carlson explains.
“They're about equipping students with
the tools to work ethically and respon-
sibly with communities that have long
been impacted by systemic injustices.”

Recognizing the importance of EDIA

in research and training, PARC's hiring
and student recruitment practices are
intentionally designed to be accessible
and equitable. Leanne Jarrett, Program

Xwelitem Siyaya:
Allyship and Rec-
onciliation Building
Ceremony, 2024




45 inds of Change
Coordinator, leads this effort, ensuring helping people who want to become
that hiring criteria and research oppor- genuine allies of Sto:16 people.”
tunities are built around community-en-
gaged principles rather than conven- Despite its successes, Carlson acknowl-
tional academic hierarchies. “Leanne edges the challenges of fostering inter-
recognizes that we want students who sectional EDIA conversations. A key issue
reflect the communities we work With,” isthe tendency for individuals to perceive
Carlson explains. “If you are Indigenous their experiences through a single lens—
and want to be involved in researchthat ~ Whether race, gender, class, or ability—
directly impacts your community, that without recognizing how multiple forms
lived experience, and connection is seen  Of privilege and oppression intersect. “We
as valuable. We have criteria other than all carry privilege in some form,” Carlson
seeking the student with a perfect aca- reflects. “The challenge is getting people
demic resume.” to recognize that while they may have
faced hardships in one area, they may
‘By making it Another cornerstone of PARC's workisits  still benefit from unearned advantages

So nobody has
unearned priv-
ileges we will
gain new and
shared mutual
advantages for
everyone.”

new allyship-building program. Xwelitem
Siyaya meaning “Non-Indigenous Friend”
is a non-credit program, developed in
partnership with Sté:10 leaders. It takes

in 100 people per cohort, particularly
targeting UFV staff, K-12 educators, law
enforcement officers, and people working
for First Nation. The individual classes
and workshops are led by St6:16 Knowl-
edge Keepers who share aspects of
Sta:lo culture, history, and the impacts of
colonialism. “We're moving past perfor-
mative reconciliation,” Carlson says. ‘Par-
ticipants leave not just with knowledge,
but with the confidence to apply it in their
workplaces and communities. We're

in others.”

He describes an exercise he often uses,
asking individuals to identify their priv-
ileges by thinking about what it is they
don't have to worry about—when walking
home across a dark parking lot at night,
for example. ‘Someone like me has few
if any worries. But a young woman, she
worries for her safety; a young man
from a racialized community, he worries
he might be accused of being there to
commit a crime; an elderly person with
mobility issues, they worry they might
slip and fall. They all have worries that |
do not carry. | receive a micro-credit of
white male privilege each time | get to
do something without having to worry.
Over time, little privileges like that add
up and give someone like me a lot of
unearned advantages.”

These discussions highlight ongoing sys-
temic challenges within academia and
beyond. While UFV and other institutions
have made strides in embedding EDIA,
Carlson notes that intersectional educa-
tion often remains siloed. “We have quite
a few courses that address race, gender,
or class individually, but what | get excit-
ed about is speaking with the faculty who
create spaces for these conversations to
happen together.” “That’s best practices,
and that addresses the gap that students
have identified.”

Looking ahead, PARC aims to expand its
community partnerships, enhance stu-
dent training programs, and advocate for
more intersectional approaches to EDIA
education. Carlson says that the point
isn't to take away the unearned advan-
tages that certain people have. Rather
the objective is to create a world where
those advantages are shared by every-
one equally. ‘By making it so nobody has
unearned privileges we will gain new and
shared mutual advantages for everyone.”
That is going to take a lot of hard work,
because that kind of change is transfor-
mative. Carlson does not see EDIA as a
zero-sum game. ‘Every change we make
to better ensure no one has privileges that
are not shared by everyone, the closer we
getto a truly equitable world,” he says.

“The goal isn'tjust to acknowledge ineq-
uities,” Carlson concludes. ‘It’s to create a
world where those inequities no longer
hold some back while giving advantages
to others. That's the real work of peace
and reconciliation”
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Queen Elizabetn Scholarship

Dr. Cherie Enns, RPP, Associate Professor, Program Chair:
Planning, Geography, and Environmental Studies

At the University of the Fraser Valley (UFV), the Queen
Elizabeth Scholars (QES) program is more than an
international learning initiative—it is a platform for
global leadership, community impact, and transfor-
mative education. Funded by Universities Canada,
the Rideau Hall Foundation, and the International
Development Research Centre, QES is a prestigious
program that supports Canadian post-secondary
institutions in providing students with international
mobility experiences, cross-cultural exchanges, and
hands-on learning opportunities. The program is
designed to cultivate young global leaders who are
engaged in sustainability, education, public health,
and social justice initiatives. Through its partnerships
in East Africa, India, and British Columbia, UFV's QES
program continues to shape future leaders who

are prepared to address global challenges through
hands-on experience and community-driven solu-
tions. The next round of QES funding will expand

these opportunities, supporting student placements
in Kenya, Tanzania, Bangladesh, and the Philippines,
where scholars will engage in youth-led develop-
ment, environmental planning, Indigenous land
rights, and climate-sensitive research.

Leading this initiative is Dr. Cherie Enns, a registered
professional planner and UFV faculty member
whose expertise in urban planning, international
development, and sustainable communities has
been instrumental in shaping UFV's approach to
experiential and community-based learning. Un-
der her guidance, UFV students have participated
in policy development, conservation efforts, and
educational initiatives, bridging academic research
with real-world impact. Through collaborations with
organizations such as BirdLife International, Mathare

Roots Youth Initiative, and the Luckysummer Environ-

mental and Waste Organization (LEWMO), Dr. Enns
has helped create opportunities where students
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can apply their knowledge, engage with
diverse communities, and develop lead-
ership skills in a global context.

The impact of the program is evidentin
the experiences of UFV students who
have taken partin international intern-
ships, community development projects,
and conservation efforts. Gideon Akuffo,
a UFV student pursuing a Bachelor of
Science in Biology with a pre-med con-
centration, completed an internship in
Kenya, where he worked with Team Africa
of BirdLife International on a conserva-
tion strategy for Critical Ecosystems and
Landscapes in Eastern Africa (CrELEA).
His work extended beyond research to
grassroots initiatives, where he partnered
with fellow UFV student Nick Todd and
LEWMO to co-develop a waste man-
agement plan for 5,000 households in
Nairobi. This led to the creation of the
Football for Plastic League, an initiative
that incentivizes youth to collect and
properly dispose of plastic waste in
exchange for opportunities to participate
in soccer tournaments. This innovative
approach not only tackled environmen-
tal sustainability but also fostered youth
engagement, social inclusion, and long-
term community resilience.

Another significant initiative within the
QES program is the development of The

Roots Library in the Mathare Slums of
Kenya, led by Madeline (Maddy) Swain, a
literacy advocate and aspiring librarian.
As a QES Scholar intern, Maddy collab-
orated with the Mathare Roots Youth
Initiative to establish a community library
for out-of-school youth, creating a safe
space for learning and literacy develop-
ment. Officially opened in September
2023, the library started with over 100
books, murals, and dedicated reading
spaces aimed at eliminating financial
barriers to education and improving liter-
acy access in underserved communities.
The initiative continues to seek sustain-
able partnerships to expand its reach
and impact. Maddy’s outstanding con-
tributions were recently recognized with
the King Charles Ill Coronation Medal,

an honor that celebrates her leadership
and commitment to community-driven
literacy initiatives.

Despite its many successes, the QES
program at UFV is not without challeng-
es. Ensuring that global learning oppor-
tunities remain financially accessible
continues to be a priority. While scholar-
ships and funding exist, students from
underrepresented backgrounds still face
barriers to participating in international
placements. Logistical obstacles, includ-
ing visa processing delays, securing
safe accommodations, and navigating
cultural differences, can also present hur-
dles. UFV has worked to address these
by expanding funding options, building
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“While schol-
arships and
funding exist,
students from
underrepresent-
ed backgrounds
still face barriers
to participating

in international

placements.”
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‘UFV is shaping
a future where
education ex-
tends beyond
borders”

Winds of Change

stronger in-country support networks,
and providing pre-departure training
that equips students with cultural com-
petency skills.

The university's commitment to equity,
diversity, and inclusion (EDI) in global
learning has also played a role in increas-
ing accessibility. Former QES scholars
like Lisa Harrington have used their
international experiences to advocate for
LGBTQ+ rights and safer futures for mar-
ginalized communities, demonstrating
the far-reaching impact of the program
beyond traditional academic settings.

Dr. Enns highlights the importance of
ensuring these opportunities are inclu-
sive, recognizing that while UFV has made
strides in fostering diverse and acces-
sible placements, there is always more
work to be done.

The success of UFV's QES program aligns
with the broader objectives of Universities
Canada, which administers the initiative.
In its 2022-2023 annual report, the QES
program highlighted its support for 22

international projects across Canadian
post-secondary institutions, reinforcing
its mission to cultivate a network of young
global leaders. By actively contributing to
this initiative, UFV strengthens Canada’s
role in international education, showcas-
ing how academic institutions can drive
cross-border collaboration, research,
and innovation.

Looking ahead, UFV remains committed
to expanding its international partner-
ships and increasing student participa-
tion in global learning experiences. The
university aims to further integrate expe-
riential education with community-driven
development, ensuring that students
are not only prepared academically

but also equipped to tackle pressing
global issues through research, policy
engagement, and grassroots initiatives.
Through the continued leadership of Dr.
Enns and the dedication of QES scholars,
UFV is shaping a future where educa-
tion extends beyond borders, fostering

a generation of leaders who are ready to
make a difference.
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“The goal is not
justto address
racism but to
create an envi-
ronment where
every student
feels valued and

empowered,”

Race and Anti-Racism Network
(RAN)

Ghizlane Laghzaoui, Chair of RAN and Associate Professor in the
Modern Languages Department

The Race and Anti-Racism Network (RAN)
at UFV is a vital advocate for anti-racism,
equity and justice, committed to creating
a campus free from systemic racism.
Established in 2010, RAN brings together
faculty, staff, and students to address ra-
cial discrimination. Under the leadership
of many chairs and esteemed scholars,
the network has grown into a pivotal force
for change, driving initiatives that reso-
nate across UFV and beyond.

Founded in 2009 by Dr. Adrienne Chan
and Dr. Rita Dhamoon, RAN emerged
from the need to provide a structured
response to racism at UFV while con-
necting with the wider community. “RAN
was envisioned as a collaborative space
where conversations about racism could
lead to meaningful change,” explains
Ghizlane Laghzaoui, Chair of RAN and
Associate Professor in the Modern
Languages Department. The network's in-
dependence from institutional structures
has been one of its greatest strengths,
enabling its members to advocate freely

and hold the institution accountable.
One of RAN's most prominent activities

is the annual March 2lst event, held in
recognition of the International Day for
the Elimination of Racial Discrimination.
This event features panel discussions,
workshops, and forums tackling con-
temporary racial issues, serving as a call
to action for the entire campus. ‘It's an
opportunity to highlight the ongoing fight
against racism and ensure that it remains
a priority for decision-makers,” Ghizlane
shares. The event has become a unifying
moment for the UFV community, attract-
ing participation from students, staff,

and faculty who share a commitment

to anti-racism. Beyond events, RAN has
conducted significant research projects
that have shaped UFV's approach to eg-
uity. The 2011 report, Building Anti-racism
and Inclusive Communities at UFV, was a
groundbreaking initiative that evaluated
systemic barriers and offered recommen-
dations for change and a working strate-
gic framework for creating an anti-racist
and inclusive framework at UFV. This was
followed by Voices from the Margin in
2014, a project that collected firsthand ac-
counts of racism experienced within UFV.
The findings were a sobering reminder of
the work still needed to combat systemic
inequities. In 2021, a decade after the first
report, RAN released a follow-up report to
assess progress and identify persisting
gaps. These projects not only provided
critical insights but also strengthened
RAN's advocacy for actionable change.
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RAN’s efforts have also contributed to
institutional milestones, including advo-
cacy for the establishment of UFV's EDI
Office. “Our role is to amplify the voices

of racialized communities and ensure
that anti-racism remains a distinct

and focused priority within broader EDI
frameworks,” explains Ghizlane. While
these achievements reflect progress, she
acknowledges the challenges of imple-
menting transformative change in large
institutions. “Racism is not always seen as
a priority by decision-makers, and that's a
reality we face,” she notes.

Internally, RAN grapples with sustaining
membership and preventing volunteer
burnout. The network relies heavily on the
dedication of a small group of members
who balance RAN's activities with their
professional and academic responsibil-
ities. “It's always the same people doing
the work, which can lead to exhaustion,”
Ghizlane reflects. Despite these chal-
lenges, RAN's members remain deeply
committed to advancing its mission.
Collaboration has been key to RAN's
impact. Partnerships with UFV's Teaching
and Learning Centre, Research Office,
Students Union Society, Faculty and Staff
Association, Scholarly Sharing Initiative,

EDI Office, and CIVL Radio have amplified
its initiatives. Externally, RAN has forged
alliances with community organizations
like Archway Community Services, which
have brought valuable perspectives

and resources to its work. These collab-
orations exemplify RAN's ability to build
bridges between the university and the
wider community, reinforcing its commit-
ment to fostering an inclusive campus
culture. Looking to the future, RAN plans
to deepen its engagement with students
by establishing a student-led branch

of the network. This initiative aims to
empower the next generation of anti-rac-
ism advocates and ensure that students’
voices are central to the conversation.
“The goalis not just to address racism
but to create an environment where every
student feels valued and empowered,”
Ghizlane asserts. RAN's work is far from
complete, but its legacy of advocacy and
education stands as a testament to the
power of collective action. Through its
research, events, and collaborations, the
network continues to push boundaries
and challenge the status quo. As Ghizlane
concludes, “Racism is an ongoing issue,
but so is our commitment to fighting it.
The work we do matters now more than
ever.

‘Racism is not
always seen

as a priority by
decision-mak-
ers, and that's a
reality we face,”
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Dr. Sheryl MacMath, Director of the School of Education
“It's about The School of Education exemplifies a it merged Early Childhood Education
, forward-thinking approach to teacher with Teacher Education to form the
shaping the education, shaping future educators School of Education.

future of edu-
cation to reflect
the values of
equity, inclusion,
justice, and
reciprocal
relationships.”

through a steadfast commitment to
equity, diversity, inclusion, and accessi-
bility (EDIA). Under the leadership of Dr.
Sheryl MacMath, Director of the School of
Education, this program has evolved into
a hub for transformative learning. What
began as the Teacher Education Depart-
ment in 2007—founded by visionaries
Paul Orlowski, Barbara Salinger, Sandy
Hill, and Barbara Moon—has grown into a
program that not only educates teachers
but actively shapes the future of educa-
tion in the Fraser Valley and beyond.

Driven by the region’s need for locally
trained teachers, the program initially
focused on elementary education, later
expanding to include secondary cohorts
by 2012. In 2014, it introduced its Bachelor
of Education (BEd), a rigorous 10.5-month
post-degree program accredited by the
Ministry of Education and the BC Teach-
ers’ Council. The program'’s evolution
reached a milestone in April 2024 when

Central to this transformation are the
school’s five enduring values: social
justice, critical mindedness, reflective
practice, pedagogical sensitivity, and the
integration of knowledge and practice.
These values are aligned with the 5R’s of
Indigenous research—respect, relevance,
reciprocity, responsibility, and relation-
ships—creating a framewaork that empha-
sizes reciprocal learning and communi-
ty-centered education. From its inception,
these principles have informed every
aspect of the program'’s design, seam-
lessly integrating coursework with re-
al-world teaching experiences. “It's about
creating teachers who are reflective and
critically minded, who can navigate the
complexities of diverse classrooms,”
explains Dr. MacMath.

A pivotal moment in the program'’s jour-
ney came in 2017, when the department
secured a $10,000 Funds for Innovative
Teaching (FIT) grant. This funding allowed
the department to adopt a halistic, pro-
gram-wide approach rather than treating
each course as a silo. Over 10.5 months,
students are immersed in a series of
transformative activities that prepare
them for socially just teaching.

The FIT calendar highlights the depth and
breadth of these initiatives. During the fall
term, students visit St. Mary’s Residential
School and the Gur Sikh Temple, partic-
ipate in the privilege line exercise, and
explore topics like identity and implicit
bias through activities such as “Danger of

a Single Story." In the winter term, students engage
with guest speakers from LGBTQIA+ communities,
learn how to support refugee students, and partici-
pate in reflective practices like creating “Where I'm
From” poems. The spring term includes an Indige-
nous Place Names tour through the Valley, mental
health workshops, and a culminating conference ti-
tled “What Does It Mean to Be a Sacially Just Teacher
in the Fraser Valley?”

‘Every activity is designed to align with our commit-
ments to Indigenization, decolonization, anti-racism,
and social justice,” Dr. MacMath emphasizes. These
commitments, formally adopted in 2017, have be-
come the foundation of every course, practicum, and
initiative within the School of Education.

Partnerships with Indigenous communities and
organizations are integral to this work. Collabora-
tions with leaders like David Schaepe of the Sto:l6
Research and Resource Centre have enriched the
program, enabling students to connect with resourc-
es such as a virtual museum on St6:10 history. These
partnerships exemplify the principle of reciprocity,
ensuring that knowledge exchange benefits both
students and the communities they engage with. “It's
about building relationships that are meaningful and
mutually beneficial,” says Dr. MacMath.

Representation within the program reflects its ded-
ication to EDIA. Faculty hiring prioritizes candidates
with lived experiences and a deep understanding of
equity and inclusion, recognizing that such perspec-
tives enrich learning environments and strengthen
the teaching profession. Similarly, admissions pro-
cesses are designed to prioritize critical thinking and
a social justice orientation, moving beyond GPA as

the sole metric. This approach has helped diversify
the program, with more Indigenous, South Asian, and
multilingual students joining in recent years.

Language diversity has become a focal point of the
program’s evolution. Students are encouraged to
embrace their linguistic backgrounds, reflecting
the region’s rich cultural tapestry. Resources and
projects incorporate multiple languages, fostering
inclusivity and providing future educators with the
tools to support multilingual learners effectively.

Challenges persist, particularly around accessibility
and equity. The School's relocation to the Mission
campus in 2024 introduced significant barriers,
including limited public transit and inadequate infra-
structure for students with disabilities. “Our students
are paying thousands more just to commute, and
accessibility remains an ongoing issue,” says Dr.
MacMath. Despite these obstacles, there are numer-
ous benefits to the Mission campus. The redesign
featured the work of Indigenous artists and archi-
tects to create bright and open spaces that mirror
the Fraser Valley and Sto:l6 culture. The School of
Education students also value the space to move
around in small groups, spend time outside, and
experience what it means to create space for neuro-
diverse learners. While appreciating these benefits,
the program continues to advocate for systemic
changes that align with its mission.

Through its innovative curriculum, strategic part-
nerships, and unwavering commitment to EDIA, the
School of Education stands as a beacon of trans-
formative education. “It's not just about preparing
teachers,” Dr. MacMath reflects. “It's about shaping
the future of education to reflect the values of equity,
inclusion, justice, and reciprocal relationships.”
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School of Social Work ana
HumMan Services

Curtis Magnuson, Director, School of Social Work and Human Services

For nearly five decades, the School of Social Work
and Human Services (SWHS) at UFV has been at

the forefront of social work and human services
education, preparing students for practice in a wide
range of settings. Under the leadership of its current
director, Curtis Magnuson, the School has evolved
from offering human services training in the 1970s to
becoming a fully accredited School of Social Work
that grants certificates and diplomas, as well as
bachelor's, and master's degrees in social work.
Rooted in principles of equity, diversity, inclusion, and
accessibility (EDIA), the School equips future social
work professionals and human service workers with
the knowledge, skills, and values necessary to sup-
port individuals, families, and communities facing
systemic barriers.

The School’s journey began with the introduction of
a Social Services diploma in the mid-1970s. Originally
housed within the Department of Social Services,
the School introduced the Bachelor of Social Work
(BSW) in 1994, graduating its first class in 1996.
Initiated by the School’s first director, Dr. Gloria
Wolfson, the School introduced a Master of Social
Work (MSW) degree in 2011, under the direction of Dr.
Elizabeth Dow.

A commitment to Indigenization has long been
central to the School's mission. In 1998, UFV hired Dr.
Robert Harding, who worked alongside Sté:16 Elders
and community leaders to develop a First Nations-fo-
cused Social Services diploma—a program that

has since evolved to become the Social Service
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“Efforts to recruit
and retain Indig-
enous faculty
members have
led to the
creation of two
Indigenous-
specific faculty
positions.”

Worker diploma with an Indigenous
Focus. Other projects with an Indigenous
focus have included substance abuse
counsellor training for the Carrier Sekani
First Nation and Community Support
Worker training for Métis Nation BC.
Today, the School continues to embed
Indigenous knowledge and approaches
in its curriculum, with courses like HSER
140 (Indigenous-Centred Human Ser-
vices) and SOWK 392 (Indigenous Social
Work), ensuring that students engage
with Indigenous Peoples from a place

of respect and cultural humility. More
recently introduced, SOWK 491 (Indige-
nous Perspectives on Child and Family
Welfare) deepens the BSW program'’s
focus on decolonization within child wel-
fare services.

The School has actively worked to sup-
port Indigenous students through key
initiatives. In 2018-2019, SWHS partnered
with the Nicola Valley Institute of Technol-
ogy (NVIT) to offer a one-time Master of
Social Work cohort designed to increase
accessibility for Indigenous students.
The curriculum emphasized supervision
and leadership, anti-oppressive and
cross-cultural practice, social policy, and
advanced assessment techniques, with
students selecting a focus in Health,
Children and Families, or Mental Health
for their final project.

9 UNIVERSITY COLLEGE
‘- of the FRASER VALLEY

Bachelor of

Social Work Degree

T LLARS
AMY

The Univenity Colloge ol the
Franser Yabey In ealaberation il
‘with the pen University,
oo 8 unigua presgram of e
beieding 20 1 Bachear of
Social ok W] degree

| Figld

rk placements

During the same period, the School
collaborated with Métis Nation BC to
launch the Community Support Worker
program, an initiative funded through the
Aboriginal Community-Based Training
Partnerships Program. With $691,000 in
funding over three years, the program
provided Métis students in the Lower
Mainland with culturally relevant training
in social and community support work,
incorporating Métis cultural elements, El-
der supports, and wraparound services to
enhance student success. This initiative
was part of broader efforts to make edu-
cation and training more accessible while
fostering a learning environment that
honoured Indigenous ways of knowing.

The School also plays a key role in an-
ti-racist and social justice education.
Since 1994, courses such as SOWK 320
(Anti-Racist and Cross-Cultural Social
Work) have emphasized the importance
of dismantling systemic inequalities.
Additional courses like SOWK 496 (Critical
Approaches to Disability) and SOWK 493
(Feminist Social Work) provide students
with interdisciplinary frameworks to
address intersectionality in their profes-
sional practice.
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The faculty has also been at the forefront
of advocacy and social movements.
In1998, UFV faculty and staff mem-

bers, including Magnuson, co-founded
UFV's Pride Network (now UFV Pride), cre-
ating the university’s first LGBTQ+ support
service. Emeritus Professor Dr. Adrienne
Chan was a founding member of the
Race and Anti-Racism Network (RAN) at
UFV and many of the School’s faculty con-
tinue to be involved with RAN. Additionally,
faculty members have engaged in criti-
cal research on media representations

of Indigenous peoples, gender-based
violence, and anti-racism initiatives—proj-
ects that have contributed to national
conversations on social justice. In recent
years, special topics courses have been
added to include gender identity and
expression and international social work,
ensuring that the curriculum continues
to reflect the evolving realities of margin-
alized communities globally.

Beyond its academic offerings, the School
has actively engaged in community part-
nerships to support experiential learning
and advocacy. It has longstanding rela-
tionships with Indigenous child welfare
agencies, including Xyolhemeéylh (Fraser
Valley Aboriginal Children and Family
Services Society), as well as organizations
like Archway Community Services and DI-
VERSEcity that serve racialized and
immigrant communities. Through field
placements in social service agencies
across the lower mainland, UFV social
work and human services students
contribute to community-based support
networks while gaining invaluable hands-
on experience. A three-year project led
by then director Dr. Margaret Coombes

- Counselling, Advocacy, Learning, and
Leading (CALL) - saw practicum students
working out of Abbotsford's Sweeney
Centre to provide services to high school
students and community members.

The School's dedication to EDIA is also
reflected in its hiring and admissions

policies. Efforts to recruit and retain Indig-
enous faculty members have led to the
creation of two Indigenous-specific fac-
ulty positions, ensuring that Indigenous
perspectives continue to shape the cur-
riculum. In student admissions, an eqg-
uity-based application process grants

additional points to applicants from under-

represented backgrounds, including Indig-
enous students and other equity-seeking
groups, fostering greater diversity within the
student body and profession.

Looking ahead, the School of Social Work
and Human Services remains committed
to expanding EDIA initiatives, deepening
its decolonization efforts, and ensuring
that students graduate with the tools to
create meaningful change. As Magnu-
son reflects, “Social work isn't just about
responding to challenges—it's about
reshaping systems to be more just, inclu-
sive, and equitable for all.”

“‘Social work
isn’tjust about
responding to
challenges—it's
about reshaping
systems to be
more just,
inclusive, and

”

equitable for all.
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‘But our
approach has
never been
about replacing
existing histo-
ries—it's about
ensuring that
there is space
for all voices in
Canada’s
narrative”
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Winds of Change

South Asian Studies Institute

Dr. Satwinder Kaur Bains, Director

The South Asian Studies Institute (SASI)
has been a transformative force in
research, education, and community en-
gagement since its formal establishment
in 2006. With a mission to document,
preserve, and share the histories and
experiences of South Asian Canadians,
SASI has become a vital institution for un-
derstanding diasporic narratives. Led by
Dr. Satwinder Bains, Director of SAS|, the
Institute is committed to equity, diversity,
inclusion, and accessibility (EDIA) through
its research initiatives, partnerships, and
educational programming.

SASI's journey began in 2006 as the
Centre for Indo-Canadian Studies (CICS),
a response to the need for an academic
space dedicated to South Asian schol-
arship within British Columbia. Commu-
nity support played a crucial role in its
founding, with volunteers and donors
raising $1.25 million in matching funds
for the BC Regional Innovation Chair on
Canada-India Business and Economic
Development. The creation of the Chair
in 2006 marked a milestone, providing
a foundation for research on the eco-

nomic and social ties between India as

a region of South Asia and Canada. Over
time, SASI has evolved beyond its original
mandate, shifting focus from India-Cana-
da relations to the South Asian Canadian
experience, leading to its rebranding 10
years after it was initiated, in 2016.

At its core, SASI is dedicated to amplifying
historically marginalized voices. “South
Asian history in Canada is often absent,
omitted, neglected or fragmented,” ex-
plains Dr. Bains. “Our role is to ensure that
our stories, struggles, and contributions
are acknowledged and preserved in the
Canadian record.” This commitment s
reflected in the South Asian Canadian
Digital Archive (SACDA), a pioneering
initiative launched in 2019. SACDA serves
as an open-access repository featuring
over 60,000 historical images, docu-
ments, and oral histories, bridging gaps
in historical documentation and making
South Asian heritage more accessible to
scholars and the public alike.

SASI's research agenda is shaped by
community-driven needs. It has explored
critical issues such as immigration
patterns, host and home conflicts and
resolutions, growing social integration,
addressing discrimination, and the role of
people of colour and economic mobility.
The Institute has also addressed con-
temporary challenges, including a 2009
study on South Asian Canadian families
and child welfare that highlighted rising
cases of family breakdowns. “Our re-
search doesn't sit on a shelf,” notes Dr.
Bains. ‘It informs policies, shapes conver-
sations, and provides tangible solutions
for our communities.”
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Beyond research, SASI plays an active role in edu-
cation and curriculum development. One of its most
impactful contributions has been the Canada-India
Studies Certificate, established in 2008, which allows
students to explore the diaspora as well as historical
and cultural ties between Canada and South Asia.
Additionally, Saffron Threads, a K-12 learning resource
launched in 2020, has helped integrate South Asian
history into BC classrooms. “Representation in edu-
cation matters,” says Dr. Bains. “When students see
their heritage reflected in their curriculum, it fosters
a deeper sense of identity and belonging eliciting
growth in citizenship and social incorporation.”

SASI's commitment to public engagement extends
to its role as the cultural curator of the Gur Sikh Tem-
ple and Sikh Heritage Museum, a National Historic
Site in Abbotsford. Since 2011, SASI has curated an-
nual exhibits that provide insight into Sikh migration,
identity, and contributions to Canada and generally
about race and ethnicity in the canadian context.
These exhibits attract thousands of visitors each
year, from students and educators to policymakers
and community leaders. “The museum is a living
space where history meets the present,” says Dr.
Bains. ‘It's about making the past relevant to today’s
conversations on diversity and inclusion.”

The Institute’s work has not been without challenges.
Advocating for South Asian representation in aca-
demic and public discourse has required persistent
effort. “There is always resistance when you push for
change,” Dr. Bains acknowledges. “But our approach
has never been about replacing existing histories—

it's about ensuring that there is space for all voices
in Canada’s narrative and recalibrating Canadian
history to be more inclusive.” The institute’s ability
to navigate these challenges is rooted in its guiding
principle: “Nothing about us, without us.”

SASI's impactis also seen in its strong network of
local, national, and international partnerships. The
Institute collaborates with organizations such as
Library and Archives Canada, Open School BC, Royal
BC Museum and numerous galleries, schools, librar-
ies, museums and universities. These partnerships
have helped amplify its research and advocacy
efforts, ensuring that South Asian Canadian stories
are embedded within broader historical, global, local
and social contexts.

Looking ahead, SASI remains committed to expand-
ing its research initiatives, strengthening educational
outreach, and fostering global collaborations. “Our
work is far from complete,” says Dr. Bains. “South
Asian Canadian history is still being written and
lived, and SASI will continue to play a crucial role in
documenting and sharing thatjourney.”

Through its groundbreaking award-winning re-
search, community-driven projects, and unwaver-
ing dedication to EDIA, SASI has not only preserved
the past but has also shaped the future of South
Asian Canadian scholarship in Canada. As the Insti-
tute continues to evolve, it stands as a testament to
the power of academia in advancing social justice
and inclusion.
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Teaching and Learning Centre

Dr. Awneet Sivia, Associate Vice President,
Teaching and Learning

At the University of the Fraser Valley (UFV), the
Teaching and Learning Division plays a pivotal role in
advancing faculty development, instructional excel-
lence, and student-centered learning. As a teach-
ing-intensive university, UFV is committed to ensur-
ing that faculty have access to innovative teaching
strategies, professional development, and resources
to enhance student engagement and success.
Under the leadership of Dr. Awneet Sivia, Associate
Vice President, Teaching and Learning, the division
continues to expand its support systems, interdisci-
plinary collaborations, and strategic initiatives that
strengthen UFV's teaching and learning landscape.

The Teaching and Learning Centre (TLC) serves as
the central hub for faculty support, instructional
research, and professional learning communities.
Through workshops, one-on-one consultations,
and classroom observations, the division provides
faculty with opportunities to refine their teaching

practices, explore new methodologies, and integrate
evidence-based strategies into their courses. Pro-
grams such as the Supported Learning Groups (SLG)
initiative enhance student learning by pairing peer
educators with students in high-demand courses,
reinforcing collaborative, student-led learning mod-
els. The Launch Program for New Faculty provides
mentorship, pedagogical training, and structured
onboarding to support instructors as they transition
into UFV's student-centered teaching environment.

A core priority for the division is the advancement

of Indigenization and decolonization across UFV's
academic programs. Lorna Andrews, Teaching and
Learning Specialist, Indigenization, and Leanne Joe,
Indigenous Curriculum Developer, work closely with
faculty to embed Indigenous knowledge systems,
ways of knowing, and relational learning approaches
into courses and curriculum design. Initiatives such
as the Educators’ Journey Toward Reconciliation and
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Weaving Knowledge Systems provide
faculty with hands-on learning opportu-
nities to integrate Indigenous worldviews
into their pedagogy. The division, in col-
laboration with the Indigenous Student
Centre, provides instructors with a set
of Elders/Knowledge Keepers Guide-
lines to ensure that Indigenous Elders
and knowledge keepers are welcomed
into classrooms with the appropriate
protocols, respect, and recognition of
their expertise.

In addition to Indigenization efforts, the
division is leading UFV's commitment to
equity, diversity, inclusion, and accessibil-
ity (EDIA). Victoria Surtees, Teaching and
Learning Specialist, Internationalization,
supports faculty in adopting inclusive,
anti-racist teaching approaches and in-
tegrating culturally responsive pedagogy
into their courses. Faculty workshops on
universal design for learning (UDL), inclu-
sive assessment strategies, and decolo-
nial teaching methods equip educators
with tools to create equitable, accessible
learning environments that reflect the
diversity of UFV's student population. The
division is also working to ensure UFV
meets the BC Accessibility Act's require-
ments by integrating assistive tech-
nologies, designing barrier-free course

materials, and offering faculty training
on accessible teaching strategies.
The annual Accessibility Awareness
Event (AAE)highlights inclusive teach-
ing practices and promotes ongoing
conversations about removing barriers
to student success.

With technology playing an increasing
role in higher education, the Teaching
and Learning Division is also supporting
faculty in adapting to emerging digital
tools, online and hybrid learning models,
and innovative assessment methods.
A major initiative in this area is UFV's
transition to Brightspace, the universi-
ty's new Learning Management System
(LMS), set to launch in 2025. Brightspace
will provide a more interactive, accessi-
ble, and customizable digital learning ex-
perience, featuring multilingual support,
adaptive learning pathways, and tools
that support personalized student en-
gagement. The division is leading faculty
training and course migration efforts, en-
suring that instructors are fully equipped
to transition their courses to the new
system and maximize its capabilities.

Despite its many successes, the division
continues to navigate challenges in
faculty engagement with new teaching
methodologies. Encouraging instructors
to shift from traditional, lecture-based
approaches to more interactive, stu-
dent-driven learning models requires
ongoing mentorship, dialogue, and
institutional support. Some faculty
members face disciplinary constraints
or hesitations in incorporating Indige-
nous perspectives, flexible assessment
models, or technology-enhanced teach-
ing, making tailored support essential.
Dr. Sivia emphasizes the importance of
meeting faculty where they are, ensuring
that professional development oppor-
tunities align with their teaching philos-
ophies while supporting UFV's broader
educational goals. ‘Change in teaching is
ajourney, not a destination,” she explains.

UFV

“Our role is to provide the right support
systems so faculty feel confident in evolv-
ing their teaching practices in ways that
truly benefit student learning.”

Looking ahead, the division is focused

on expanding faculty-driven research on
teaching innovation through the Scholar-
ship of Teaching and Learning (SoTL) ini-
tiative. This initiative encourages faculty
to investigate new pedagogical models,
contribute to research on high-impact
teaching strategies, and apply evi-
dence-based approaches in their class-
rooms. The division is also strengthening
its international collaborations, working
with educators globally to exchange
best practices and foster global learning
opportunities through COIL (Collabora-
tive Online International Learning) for
UFV students.

As UFV continues to grow, the Teaching
and Learning Division remains at the
heart of transforming the university's
teaching practices, supporting facul-

ty excellence, and ensuring that UFV
remains a leader in inclusive, accessible,
and student-focused education. Through
its faculty-first approach, commitment to
Indigenization and internationalization,
and investment in emerging teaching
innovations, the division is reshaping the
future of education at UFV and contrib-
uting to broader conversations in higher
education pedagogy. Dr. Sivia captures
this vision: “Teaching is about foster-

ing meaningful connections, inspiring
curiosity, and ensuring that every student
feels empowered in their learning journey.
That's what drives our work every day.”
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CONCLUSION

A 50 Year UFV Anniversary Project

UFV is Fraser Valley’s lifeblood for post
secondary education and its the long,
varied, and robust history is full of great
milestones, evolutionary movements of
structural influence, visionary leadership
initiatives, and ground-breaking efforts at
inclusion. The stories you have read are a
testament to UFV's indomitable spirit. At
SAS| we wanted to capture these stories
as a vibrant archive of UFV.

Each department or division that shared
their history in the project has played a
role in the inclusive history of UFV, as a
critically centered counter narrative to
the larger colonialism influenced record.
This archival record steps away from

the dominant discourse and provides a
fresh inclusion-focused perspective on
the past 50 years as a vitally imperative
effort. Not a token effort but one that is
underlaid with the promise of change
that affects all of us equally - without that
promise we would not be able to accom-
plish all that we have for the last 50 years
in an inclusive manner.

Meaningfully relating to and building
understanding towards UFV's 50 year
profile demands different perspectives
from varied angles - one that is robust
in its undertaking, yet honest and true to

the past and present. We have met this
goal by building pride-in-place about our
regional roots, our First Nations histories,
our internationalization efforts, our will

to believe that community inspires us to
support our students and families and
that advocacy for our roots is built into
our DNA. While we have a long way to go
as we all mature and evolve as a premier
institution of excellence, we have met that
bar and threshold in many ways. These
ways provide the pathway for the future
and the promise of our excellence is
underlined around how we respond to
most vulnerable, marginalized, and racial-
ized communities.

We wanted to tell the stories that inspire
us all. We have done that together. This re-
cord will live on as a valuable UFV archive.

To all the leaders that spoke to us at SASI
and gave us their time in the interviews
over the last six months, thank you for
your work and your efforts

Sincerely,
Director: Dr. Satwinder Kaur Bains

Research Assistant: Rashneet, BFA 2025



UFV.CA/50

SOUTH ASIAN
STUDIES INSTITUTE ’ FIFTY YEARS
University of the Fraser Valley FORWARD>»




